1

2

3]
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APPLICATION

Name of County “Grant Counly -

% List Source/Method: i.e. |
“ sumrner 2013 Cohort
i method

High School Graduation
Rate (most recent state

COhgrt g —
NCLB reporting) Crg

Would you like to include high
schools that are not in the
traditionally reported
graduation rate shown above?

If so, please enter revised

graduation rate here. Please _
attach a list of schools included -
and your calculations.

Educational Attainment Rate
(ages 25-64)

7] (Source: US Census, most recent American
Community Survey five-year estimates)

Community Gommitment Name of Organization

Economic Development ‘| Northern Ky Area Development District

Elected Officials ‘| Grant County Fiscal Court

Grant County Schools
Willamstown independent Schools
Northern Kentucky University

Education

Workforce Development | Grant County Career Advancement Center

.- Grant County Chamber of Commerce
Grant County Industrial Development Authority
‘| DANA Corporation

Business and Industry

Attach meeting minutes and meeting attendance sheets showing these signatures. Letters of
Commitment from various organizations are helpful as well.

Percentage of Households with
Broadband Internet Access
Available

(Source: broadhand.gov)

Rural or Urban County CRural
Are you including criteria for Cellosiit (Attach narratives and list sources and
occupational attainment? SNos s caleulations)

Your Contact Information (primary contact for your county application)

Name Phone Email
Nancy Howe 859.824.3323 | Nancy.howe@grant.kyschools.us
Mailing Address: Grant County Schools

820 Arnie Risen Bivd., Williamstown, KY 41097

14



Letter of Intent to Participate

As part of Kentucky's overall strategic plan to transform the worlkforce development system, the iKentucky
Warkforce Investment Board and its strategic partners created this certification in order for counties to
validate the skill level of the workforce. Participating in this effort offers counties the opportunity to
transform the local economy and gain a competitive advantage in attracting new businesses and jobs.

In order to qualify, communities must meet certain thresholds in criteria such as graduation rates, National
Career Readiness Certificate holders and educational attainment rates. In addition, communities are
required to bring various key agencies and employers together in the process. The process is dasigned to
align education, workforce development and economic development strategies for the state and within
communities by using for a collaborative approach.

Additional information about the program is available at: iit;cp,:[[kwib.k_y,.aov/worka’eadvcommunity.htm.

Participant Information

This Letter of Intent represents the first step in the process to achieving Work Ready Community status. it
is & symbol of your community’s commitment to validating and continuously improving the quafity of your
workforce and alerts state officials of this commitment so that technical assistance along with other

resources (as available) can be targeted to such communities.

Please complete the following information and forward a signed copy of this document as instructed at
the end of the letter.

NAME OF COUNTY Grant

DATE 9/12/2014 {Revised)

COUNTY TEAM LEADER
(This individual will serve as the primary contact for state officials with regard to opportunities, questions

and program updates.)

Name Nancy Howe

Title Community Education Director / Public Information Officer

Organization __Grant County Schools

Mailing Address _820 Arnie Risen Blvd,

City Williamstown Zip Code 41097

Daytime Phone _859 824-3323 (Direct Line:_859.524.2850)

Email nancy.howe@uarant.kyschools.us

COUNTY TEAN MEMBERS

{Please listthe names and organizations serving on your county commiitee or team. If an organization-has™

agreed to participate butnotyetnamed a representative, simply use TBD forthe name. You may listmore
than one organization for each stakeholder category, but must have at least one entity listed foreach
category. Attach additional pages as necessary)



Eeonomic Development

Barbara Stewart m Northern Kentucky Workforce Investment Board
Wade Gutman M Grant County Chamber of Commerce
Bill Dinnison _ Grant County Industr

ztected Officials

Bobby Young M Grant County Fiscal Court

ial Development Authorit

Ecducation

MM/T
Ron Livingeod Superintendent Grant County Schools
Sally Skinner Superintendent Williamstown Independent Schools
Correy Eimer Associate Director Northern Kentucky University - Grant County
Amelia Cloud Director Grant County Adult Education
Susan Nimersheim Director Grant County Public Library
Chris Ammerman Agent / Educator Grant County / UK Cooperative Extension

Business and Indust

Dana Corp
Adecco Staffing

HR Director

John Brothers

Jacgalynn Ammer-Rile Council Member

Workforce Development

o | Boken s
Katrina Harris-Greene Development Specialist Grant Count Career Advancement Center

Procter and Gamble
City of Williamstown




CURRENT
STATUS
(Please mark all that apply to your current status in the application process)

t}ommittee Formed
[1'subcommittees Assigned
[i-rasks Assigned

[ fasks Underway Tasks
@’C/lompleted Application

[] Started Application Draft

L] Compleie

O Application In Final Local Review

ASSISTANCE

REQUESTED
(Please indicate any assistance you would like to receive. Staff from the state board will follow up with

your team leader to arrange for all technical assistance.)

L] Program Overview Presentation

[ Topic/Criteria Specific Presentation {Specify)

['| Best Practice Linkages

[ Printed Materials {Specify Toples)___

[| Conference Call to Answer Questions

[ ] Other (Specify)

- ESTIMATED SUBMISSION DATE ,
(Please indicate when you helieve your application will be submitted to the state for review)

Month September Year 2014
SIGNATURE

(Your signature below indicates your county team’s commitment to working through the pracess to
pecome a Certified Work Ready Community or Work Ready Community In Progress and authorizes
the state to add your county's name to the list of others working toward this achievement.)

Hie

Couhty Team Leagler

XQLQ/}’V{—W County



- COUNTY TEAM LEADER

Latter of intent to Partlcipate

As part of Kentucky's overall strateglc plan to transform the workforce development system, the Kentucky
Workforce Investment Board and its strategle partners created this certiflcatlon in order for countles to
valldate the skill level of the workforce, Participating In this effort offers coupties ihe opportunily to
transform the local econamy and galp a competitive advantage In attracting new huslnesses and Jobs,

In order {o quaify, communttles must meet certaln thresholds In criterta such as graduatlon rates, Natlonal
Career Readlness Certiflcate holders and educational attalnmant rates. i additlon, communities are
requlred to bring varlous key agencles and employers together I the process, The ptocess s deslgned to
allgn education, workforce development and economic development strategles (or the state and withiny
commun!tles by using for a collaborative approach.

Additionat Information abottt the program is avallable at:

Participant Information

This Letter of Intent represents the flrst step In the processto achleving Work Ready Communlty status, It
Is a symbol of your community’s cotnmitment to valldating and continuously improving the quality of your
workforee and alerts state offlclats of this commitment so that technical assistance along wlith other
resollrces (as avallable) can be targeted to such cominuniiles,

Please complete the followlng Information and forward a signed copy of thls document as Instructed at
tha end of the letier :
name oF county_rant
oare March 4, 2013

—

(This Individual wil serve as the primary contactfor state officlals with regard to opportunitles, questions

and progran Updates,)

name Jill Thomas

Organization Grant Count J"’Bcard of Education

Malling Addrass

859-824-3323

Daytline Phone
jiil.thoma's@grant kyschools.us

Emall

 the names and organizations s srving on yotir county colmnitiee or team, i ait arganization has
agreed.to partlclpate but not yet named a represenia tive, simply use 1BD for the name. You may list more
ne organlzation for each stakeholder category, but must Nava at least one entlty listed for each

ory. Attach additlonal pages as necessary)

conomlc Bavelopment




'Wade Gutman ~ Director Chamber of Commerce

Name Title - Organization
Name Tiile Organization
Namea Tlile , Organization

Elected Offlclals

Darrell Link Judge Fxecutive

Name Title .

Clay Crupper Mayor

Name Thtle

Rick Skinner “Mtayor

Name Tifle

Education

Ron Livingood Superintendent )

Name Title : Organization

Sally Skinnher Superlntendn t  Willlamstown Indept, Schools

b Name - _ Titfe Qrganfzation

“Amelia C[oud DnectOI Grant County Adult Education
Name . Title Organlzation

Buslngss & Industry _

Kilstie Henry nk Managet The Bank of Kentucky
Namea Organtzation

Beverly Hearn Director Grant Go. St. Elizabeth Hospital
Nae Title Organization

TBD ‘ Petformance Pipe

Nama Title . Organlzatlon

Workforce Development _
“Katrina Harrls-Greene Workfore Dovelopment spsclalist Brigihton Center/One Stop
MName Thie Qrganization




'Tom Heilmann Workloreo Dovalopant Supenvisor - Brigihton Centet/One Stop

Name “Fitle Organlzatlon
MName ftle Organlzation
CURRENT STATUS

(Please mark all that apply to your cinrent staius In lhe application process)

[Z] Commlttee Formed
Subcommilttees Asslgned
D Tasks Asslgned
Tasks Underway
Tasks Complated
Appllcation Started
Application Draft Complate
Application i Final Lacal Revlew

ASSISTANCE REQUESTED . )
(Pleasa indlcate any asslstance you would ke to recefvs. 5) z‘aff from the state baard will follow tip with

Your team leader to arrange for aff technlcal asslstance.)

[] Program Overview Presentatlon
E] Tople/Criterta Specific Presentation (Spacify) .
[[] Best Practice Unkages

Printed Materlals (Speclfy Toplcs)
H Conference Call to Answer Questlons
I:I Other (Specify)

ESTIMATED SUBMISSION DATE =
{Flease Indlcate when you be/feve_yaur anplicatlon will be subiitted to the state for review)

Month JUNE r 2013

SIGNATURE

(Your sighature helow fndlcaz‘es* Vot county team’s commiltment fo working throtgl the process to

become a Certifled Work /?eady Communtly or Work Ready Communiiy In Progress and authorfzes the
* stata to add your fgf_f_‘_l?i s nanie o the list of others working toward this achifevement,)

Jill Thomas

County Team Leader

Grant,

County




dD@ NORTHERN KENTUCKY AREA DEVELOPMENT DISTRICY
22 SPIRAL DRIVE / FLORENCE, KENTUCKY 41042
TEL (859) 283-1885 / FAX (859) 283-8178 /TDD (859) 282-2707

Lisa 8. Cooper, Executive Director

July 28, 2014

Dear Wark Ready Community Steering Committee:

Please consider this fetter documentation of our commitment to the Kentucky Work Ready
Community Program for Grant County.

Building a strong workforce Is a priority for Grant County, and achieving Work Ready
Community designation would be great benefit to the county, residents and businesses. As
such, the Northern Kentucky Workforce Investment Board (NKWIB) commits to participate in
the program, support the program and work to spread the word and to gain participation from
athers in this Initiative,

In addition to the above, we are willing to participate by:

o Sending a representative to an annual strategic planning meeting for our Work Ready
Community effart,

e Attending periodic community meetings to discuss the program with others, and

e Promoting the project with the Northern Kentucky Workforce Investment Board

Sincerely,

Y

Lo

L
. Ste

Directoy, Northern Kentucky Workforce Investment Board

7) ?; ; /k
Serving Boone, Campbell, Carroll, Gallatin, Grant, Kenton, Owen and Pendleton Countles ﬁm o pmgj




GRANT COUNTY JUDGE BXECUTIVE DARRELYL E. LINK

107 NORTH MAIN STREET, WILLIAMSTOWN, KY 41097
(859) 823-7561 * FAX (859) 428-4567
WIWW.GRANTCOUNTY.KY.GOV * EMAIL E}Dﬂ ERENECEGRANTOOORG

MAGISTRATES; RICHARD AUSTIN 187 DISTRICT * WANDA HAMMONS 280 DISTRICT ¥ BOBBY YOUNG 38 DISTRICT

July 28, 2014

The Work Ready Community Steering Committee:

On behalf of the Grant County Fiscal Court, please let this letter of support demonstrate commitment
from the Grant County Fiscal Court for Grant County’s application as a Work Ready Community,
through the Kentucky Workforce Investment Board (KWIB).

Building a strong workforce is a priority for Grant County, and achieving Work Ready Community
designation would be great benefit to our county, residents and businesses. The six components set
forth as requirements for the program are critical to supporting, growing and sustaining a vital
workforce. As such, the Grant County Fiscal Court is cager to work with the community pariners on
this effort.

Should you have any questions of the Fiscal Court, or require any additional information at this time

regarding our commitment and support, please do not hesitate to contact me at your convenience at
(859) 393-8850 or whammonsemt({@aol.com

Thank you, and thank you for the opportunity to participate in this exciting and important program.

Sincerely,

WM }véw;wm/

Wanda C. Hammons
Magistrate

e e

Finance Administrator Pat Conrad * County Treasurer Peggy Updike * Finance Officer Connie §. McClure-Ellington
Community Service Vanessa Rose * Solid Waste Coordinator Bryan Miles * Parks Director Tabatha Clemons * Road
Supervisor Steve Tatum * Building Inspector Terry Conrad * Animal Control Officer Marsha Chaney




Thursclay, May 15, 20 14

Grant County Board of Cducation Office
9:00 a.m.

AGENDA
Welcorne and introduciions

Purpose / Mission
1) Work-Ready Cornrauniiies Initative
2) Advisory Council

Work-Ready Comrunities Update
- Ron Livingood

Worlforce Investment Act Training Provider Update
_ Nahcy Howe /John sanders / Katrina Harris

Comments from Council
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GRANT COUNTY COMMUNITY EDUCATION ADVISORY COUNCIL / WORK READY COMMUNITIES
MEETING MINUTES

MAY 15, 2014

PRESENT: Superintendent Ron Livingood, Grant County Schools; Amelia Cloud, Grant County Adult
Education; Allison Mortenson, Grant County Youth Service Center; Katrina Harvis-Greene, Grant County
Career Advancement Center; Wanda Hamrons, Grani County Fiscal Court; Chris Amimerman, Grant
County Extension; lohn Sanders, Grant County Schools Career and Technology Center; Superiniendent
Sally Skinner, Williamstown Independent Schools; Mancy Howe, Grant County Community Education
Director

On May 15, 2014, a group of community leaders convened to function as a joint Grant County
Community Education Advisory Council and Grant County Work-Ready Communities Committee.

Work-Ready Communities: Mr. Ron Livingood reintroduced the program sponsored by the Kentucky
Workforce Investment Board and the Kentueky Education and Workforce Development Cabinet known
as Work Ready Communities and expressed his belief that this would be a worthwhile effort for the
Grant County community. All participants had previously been briefed on the concept and were
interested in moving forward en this initiative. There are two statuses available to communities: “Work
Ready Community” and “Work Ready Community in Progress.” Grant County would be working toward
ihe latter.

Leadership: Mr. Livingood acknowledged it would be difficult for a school district to be the sole
driver for this initiative and expressed hope that the Fiscal Court would take a leadership role.
Plans were made to request to be on the agenda at an upcoming Fiscal Court meeting to solicit
their [eadership and support.

National Career Readiness Certificate {NCRC): Amy Cloud shared that she is being trained to
administer the NCRC assessment, which will help meet the NCRC component in the Work Ready
Communities application. Space for the assessment could be provided by Grant County

Schoals,

Community Commitment: Allison Mortenson reported that she has enjoys a very productive
working relationship with several social agencies involved in the Grant County Community
Collaborative, and based upon that, felt the community would work well together on this effort.

Workforce Investment Act Training Provider Update: information was shared ahout the application
Grant County Schools has filed to become a WiA-approved provider of training for adulis that leads to
industry-recognized certificates in the areas of Welding, Medical Assisting, and Meachatronics. We are
currently awaiting a response from the Workforce Investment Board.

Other Business: Nancy Howe brought up the need for a one-stop source for the community to find
information about family, community, and educational events and opportunities. Chris Ammerman
volunteered to explore options for this,

Meeting adjourned.




181 Morth Wizia Sivest Officar (B59) 823758
WHlamgiown, WY 41087 Foxt  (D57) 418-455

July 7, 2014

M. Richavd Austin, Magistrate 1% Distiict
Mrs. Wanda Harmmons, Magistrate 2™ Distriet
M. Bobby Young, Magistrate 3™ Distiet
Mr. Joe Taylor, County Attoimey

Mis, Pepgy Updike, County Treasurer

GRANT COUNTY FISCAL COURT AGENDA FOR
MONDAY JULY 7,2004 AT 7:00 P.M.

1. Invocation — Magistrate Richaid Austin
2. Pledge of Allegiarice-All
3. Call to order — Additions & Deletions to Agenda

4, Present for review and approval the minuies of the June 16, 2014, Regular
Fiscal Court meeting,

Wt

Present for review aud approval the claims against the General Expense Fund,
the Road Fund, and Jail fond, along with the transters needed for the Month of July.

6. Piesent for Review the Road Supervisor, Building Inspector and Canine Control
Officer’s Reports for June 2014,

Ron Livingoed, Nancy Howe, and Katrina Harrls Greene Update on “Work Ready
Community Status™,

8. DPresent for a motion to accept the sheriffs list of delinquent tax bills a5 presented,
along with the form signed by Sheriff Chuck Dills and Grant County Cletk, Roger

Layne Wagoner,

9. Present for a review and approval the Recopmendation of the Grant County
Planming Commission for a Zone Change for applicant Biyan Eldridge and present
for a First Reading Ordinance No. 03-2014-674, relating to-an Amendment to the
Grant County Zoning Map for said aiaplican‘l, along with the Notice to rui in the
tocal paper showing a Second Reading to be held oit July 21 2014,




The Grant Couvnty Fiscal Court met in Special Session on Monday, July 7th 2014, at 7:00
P.M. at ihe Grant County Cowihouse in Williamstown, Kentucky, with Richaxd Ausiin,
Magistrate 13 District, Present; Wanda Hammons, Magisivate 2" Districi, Present; Bobby
Voung, Magistrate 3'9 District, Present; Joe Taylor, County Attorney, Present and Hon,
Darrell Link, County Judge/Execuiive, Present and Presiding,.

- Pat Convad, Fiscal Court Clerl was also present. Guests preseni weve: David Rose, [sh

. Purcell, Ron Livingood, Superiniendent of Grani County Schools, Katrina Harris Greene,

wiih the Keniucky Caveer Center in Grant County and Nancy Howe, Public Relations

Director and Community Education Coordinator with the Grant County Schools, Grant

County Sheriff, Chuck Dills, John Souder, and Jacqalynn Riley.

ate ate udy afe ate abe ole ole ate afe abe afe by
s ol e ok ol esloloe ook

 Magisirate Richard Austin opened with prayer. Judge Link then led in the Pledge of
Allegiance and called the meeting to order.

Judge/Bxecutive Darrell L. Link stated that there is one deletion to the agenda and that is
Number 10, and has already been addressed and is not necessary and there are five

additions and those are appointments for the Defention Center.

P T s T R e als wli ot ufa ats
e e e e g sl e sl

Judge/Executive Darrell L. Link presented the minutes of the June 16, 2014 meeting for
approval.

Motion of Richard Austin, seconded by Bobby Young to approve the minutes of

the June 16, 2014, Regular meeting as presented.

The following votes were faken Richard Austin, Magistrate 1st District, votes, yes,

Wanda Hammons, Magisivate 2ud Disivict, votes, yes, Bobby Young, Magistrate 3rd
Districi, votes, yes, and Hon. Darcell Link, Comnty Judge/Executive, votes, yes.




Ron Livingood, Superintendent of Grant County Schools, Mancy Howe, Communiiy
Educaiion Direcior for Grant County Schools, and Katrina Harris Greene from the
Kentucky Career Center were present to update the Grant County Fiscal Cowt on the
siatus of the “Work Ready Community” program that has been implemented.

M. Livingood stated that he wanted fo bring information to the Fiscal Court and handed
out a brochure, along with a paper power poini presentation and other pertinent
information regarding workforce nnemployment and the desire of the school system to
launch this program in Grant County. He is seeking an entity thai will spearhead this
program and stated ihat Saily Skinner, Superintendent with the Williamsiown Schools is
on board as well, but had a prior commifment and could not attend this meeting. Katrina
Harris Greene stated that with the Work{force Investiment Act, she works with both
Carroll and Grant County in helping residents do job searches, resumes and career
advancement.

Magisirate Hammons stated that she was in a meeting about a year ago and saw

- information that let her know that Grant County was not yet considered a “Work Ready
Community” and she was disappointed that several suvrounding counties were and Grant
County was not on the list. Magistrate Austin suggested that Mr. Livingood meet with
the executive board of the chamber and see if they would be willing to be the entity to

t carry this project forward, as the schools cannot be the leading eniity in this endeavor.

Magistraie Young thanked the group for attending and enlightening the Cout.




Tuaesday, July 29, 2004
Grant Couniy Board of Education Office
9:00 a.m.

AGENDA
Approval of Minuies

Work-Ready Cormunities Initiative

o Leadership Update

» Discussion of Components (Handou)

o Developrnent of Component Sub-Commiiiees

Adult Learhing Prograrms at Grant County Schools Career &
Technology Center& Technology Center: Updaie

Cormunity Calendar Update

Announcements and Other Business
i
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GRANT COUNTY COMMUNITY EDUCATION ADVISORY COUNCIL / WORK READY COMMUNITIES
MEETING MINTUES

July 29, 2014

PRESENT: Superintendent Ron Livingood, Grant County Schools; Katrina Harris-Greene, Grant County
Career Advancement Center; Wanda Hammons, Grant County Fiscal Court; Dick Austin, Grant County
Fiscal Court; John Sanders, Grant County Schools Career and Technical Center; Chris Ammerman, Grant
County Extension Office.

WORK READY COMMURNITY UPDATE: Leadership: It was reporied that the Grant County Fiscal Court
was interested in taking a leadership role in working toward the Work Ready Community in Progress
status. They have requested that Nancy Howe, Grant County Community Fducation Director, continue
to facilitate sub-committee meetings that they will attend and support.

Discussion of Work Ready Cormunity Components / Development of Sub-Commitiees: A Worlk Ready
Communities handout was distributed to the group that shared each of the six components of the Work
Ready Community application, together with Grant County’s current status, goals, and
individuals/groups that could work together to help meet the goals. Each of the six cormponents was
discussed at length and a sub-committee for each was proposed. Nancy Howe is to contact those
individuals/agencies, solicit their participation, schedule and facilitate meetings to develop plans for
meeting goals.

CTC COMMUNITY ED UPDATE: it was reported that the Grant County Schools CTC has been approved
by WIA as a provider of training that results in industry recognized certificates in the fields of Welding,
Mechatronics, and Certified Nursing Assistant. This means that participants who gualify for certain
work-force development funds would be able to receive the training at no cost to the participant.
Katrina Harris-Greene, John Sanders, and Nancy Howe will meet immediately following this meeting to
schedule and promote classes for this fall.

COMMUNITY CALENDAR UPDATE: Chris Ammerman reported that he had inquired at the University of
Kentucky regarding the existence of technology that would allow several existing cammunity calendars
(in their various formats) to merge into one. He does not believe this technology exists. A second option
would be for someone to establish a website and calendar, perhaps as a business — but casual inquiries
had resulted in no buy-in. A third option would be to develop a community calendar to which various
community entities (ie: Parks and Recreation, Schools, Extension Office, Library, Career
Advancement/Collaborative, Church Ministerial Association, City of Dry Ridge, and City of Williamstown)
could post. While everyone agreed this initiative was worth exploring, it was put on hold until the Work
Ready Communities application is underway.

MEETING ADJOURNED.




MINUTES :
GRANT COUNTY CHAMBER OF COMMERCE
MONTHLY BREAKFAST MEETING
August 18, 2014

The regular monthly breakfast meeting of the Grant County Chamber of Commerce
Board of Directors was held on August 18, 2014 at the Grant County Extension Office,
Baton Rouge Road, Williamstown, KY. The meeting was called to order by Jerry West,

President,
West led in the Pledge of Aliegiance.
West called on Ron Livingood to give the blessing.

Members Present: Royce Adams, Carolyn Thomas Thompson, Shirley Howard, Jim
Thornas, Pete Whaley, Dawn Little, Dick Austin, Randy Slayback, Diane Pettit, Elizabeth
Lawrence, Debra Turner, Brian Linder, Jamie Baker-Nantz, Shawn West, Bill Wilson.

Also Present: Donnie House, nancy Howe, Andy McComas, Jacqalynn Riley, Marlene
McCormnas, Joana Surgener, Barbara Gutman, Bob McDaniel, Ron Livingood, Joe Meyer,
Wayne Sponcil, Joyce Slayback, Gayle West, Mike Zovath, Glen Bailey, clay Crupper,
Cheryl Rich, Correy Eimer, Larry Spears, Andrew Lawrence, John Mitchell, Laquinta
Strickland, Dan Anderson, Katrina Harris-Greene, Becky Peddicard, Charlotte Schmidt,
LeRoy LaMontagne, Amanda Howell, Ellen Barnett, Chase Crigler, Bev Hearn, %ina
Austin-Smith, Norman Case, and Caitlin Marqua.

Guest Speaker: Sally Skinner, Ron Livingood & Joe Meyer

West advised our breakfast sponsors this morning are Grant County School Board and
Williamstown School Board

West advised the Minutes for the July 2014 meeting were on the tables. There being
no corrections or additions, Slayback moved, Thompson seconded, Minutes be
approved, Motion Carried.

West read the Treasurer’s Report as follows: the Checking Account balance as of July
21, 2014 $4,870.59. Income from dues, interest, breakfast sponsorship, etc.
$3,140.97. Accounts Payable: breakfast expense, contractor labor, etc. $1,191.43.
With a Checking Account balance as of August 18, 2014 of $6,820.13 and a CD with a
current vajue of $11,834.12. Total assets as of August 18, 2014 of $18,654.25.

There being no corrections or additions, Slayback moved, S. West seconded, Treasurer's
Report be approved as read. Motion cartied.

West advised we had a new member, Norman Case, of Case Chiropractic in Crittenden.




West turned the floor over to the first speaker, Sally Skinner, Superintendent of
Williamstown High School. She advised that they are on a new systern and
accreditation for advanced education. Their school has been acknowledged by US
News & World Report and have received both a Silver (National) and Bronze
(honorable mention) from them. The enroliment is 850 which it has been for the past
several years. Their students graduate with an average score is 21. They have
partnered with FFLAG for the Community Health Grant and will do the matching funds
to make playground improvements. As far as technology goes, they have a bring
your own devise as well as they keep supplying more devices each year. Soon the
whole building and sports fields will be wireless. Their school is eligible to provide
free lunch to all students this year. Last year the average daily lunch count was 556.
This past Friday the count was 860+. The free lunches will save a family

approximately $900/yr.

Ron Livingood, Grant County Board of Education then spoke. He presented a short
video highlighting their schools progress in the Work Ready Community status. He
stressed how important it is for the local employers to let the schools know what they
need so that they can better prepare the upcoming workforce.

Livingood then turned the floor over to Joe Meyer, Secretary of Education. He advised
he has served with both Royce Adams and Clay Crupper and complimented them on
the fine job they have done for Grant County. He spoke about the Work Ready
Community and how important it is to accomplish this.

“Gutman introduced the new Administrator for the NKU Grant County Center, Correy
Eimer.

" Jamie Baker-Nantz advised that the Executive committee is restarting the Ambassador
Program and anyone interested in participating as an ambassador can contact her.

Andy McComas advised that there was a handout on the table for a special being run
by their paper wherein businesses get to thank employees, customers, etc. for their
support. This would be a good example of the whole community working together to
promote a ready workforce.

There being no further business to discuss, Altman moved; Slayback seconded, meeting
adjourned.

Respectfully submitted,
Diane Pettit, Recording Secretary
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CRANT COUNTY

Narrative #1: GRADUATION RATE

Current high school graduation rate as calculated with the method used in reporting for the
State of Kentucky: 30.7%
Grant County has included no private or parachial graduation rates in the reporied figure.

Goal: Raise the rate to 98% by 2022,

The Grant County community is pleased that its two school districts combined currently produce
a graduation rate of 90.7%, which exceeds the current Work Ready Community benchmark of
86.1%. As indicated in the chart below, both districts exceed the state average by 3.7 {Grant] to
9.8 {Willlamstown) percentage points.

Year Grant County Schools Williamstown State Average
Independent Schools
2012-2013 89.8% 95.9% 86.1%

This, however, was not always the case, as in the not-so-distant past Grant County and
Williamstown Schools posted the foliowing scores:

Year Grant County Schools Williamstown State Average
Independent Schools
2009-2010 81% 86% 84%

As is evidenced by these statistics, Willlamstown Independent Schools and Grant County Schools
have each embraced strategies that have netted substantial improvements in graduation rates
over the past five years. Both districts are equally committed to continual improvement and are
on track to reach the Work Ready Communities goal of 98% by 2022,

Current and future efforts include:

¥» The most significant change agent for Grant County Schoaols has been the Grant County
Schools Career and Technology Center (GCS CTC) which opened in 2011, The new
facility provided for seven new career and tech programs (Auto Tech, Welding,
Information Technology, Electrical Technology, Health Sciences, Project Lead the Way
Bio-Medical, and Project Lead the Way Pre-Engineering), which complemented the high
school’s three existing programs {Agriculture, Family and Consumer Sciences, and
Business). The GCS CTC is locally owned and operated, and is located adjacent to the
Grant County High School — which allows a seamless transition to and from traditional
classes throughout the school day. During just its second year in operation, 816
students (of approximately 1100} were enrolled in at least one class in the CTC, with 511
taking more than one class. All high school students are encouraged to explore and/or
begin classes in various career and tech programs as early as their freshman year—or

Grant County: Marrative #1 - Graduation Rate, page 1
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GRANT COUNTY

even middle school -- then proceed through a series of classes that, upon completion,
allow them to earn college credits and/or industry certification{s) in their field of choice.

This is a stark difference to previous years in which only 40 seats were available to Grant
County High School students in Area Technology Centers 35+ miles away. Now, hecause
Grant County’s programs encourage both career development and college preparation,
students do not choose between “a college pathway” or “a career pathway”, but
instead are provided a means to enter a career field upon graduation which
complements their expected college experience (ie: a student receives a Nurse Assisting
certification {CNA), which allows her to work part time in the field as she earns her
nursing degree; or a mechatronics certificate allows a student to take advantage of a
local employer’s apprenticeship program while he/she also attends employer-pald
college classes). The varied career pathways provided at the CTC allow almost every
student to explore their chosen career before even leaving high school, and has added
the very real component of “relevance” to their high school studies. As Grant County
Schools continues to nurture post-secondary and industry partnerships, and as students
see the clear connection between their studies in high school and a successful career, it
is anticipated that the CTC will have a continued positive influence on the graduation
rate at Grant County High School.

Additional efforts by one or both districts include:

> Believing drop-out prevention begins with the very young, the Grant County School
District facilitates the Dolly Parton Imagination Library for children, ages 0-5, who live in
their district. Children enrolled in this program receive an age-appropriate book in the
mail each month — at no cost to the recipient -- from the date of their enrollment in the
program until their 5™ birthday. This program promotes both literacy and parental
involvement from infancy.

» Both districts operate highly functional preschool programs that focus on establishing
the best possible start for the student, plus encourage and nurture the involvement of
parents in the educational process.

» Both Grant County Schools and Williamstown Independent Schools have voluntarily
elected to make kindergarten an all-day program for all students, though funding from
the state is provided only for half-day attendance.

> Both districts employ tools such as “Persistence to Graduation” and the Gallup Poll
Measuring Student Hope, Engagement, and Well-Being to identify students and issues
which may make them at risk for dropping out.

o The Persistence to Graduation tool is an early warning indicator system which
utilizes data in the student data system (Infinite Campus} to identify students
who may be off-track for promotion or on-time graduation. It considers
research-based indicators {(such as a student’s grades, attendance, income,
behavior, and even gender) to assign every student a Risk Value Score, which
helps identify students in need of additional intervention and/or support.

Girant County: Mareative #1 - Graduation Rate, page 1
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o The Galtup Poll Measuring Student Hope, Engagement, and Well-Being is
performed every year for all students (grades 5-11) in Williamstown Schools and
in Grant County Schools. The measurements of hope, engagement, and well-
being in a student population helps predict student success in the areas of
attendance, credits earned, GPA; distinguishes between high- and low-
performing schools; and serves as an indicator of success beyond high school.
The results of these surveys equip school leaders with insight and tools to
develop programs to meet identified needs.

» Truancy, health, and family issues are identified and addressed early in each child’s
academic career by counselors, Family Resource Center personnel, nurses, and others as
needed.

o Both Willlamstown and Grant County Schools are fortunate to have full-time
nurses and Family Resource personnel in each building.

o The Grant County Middle and High School Youth Service Center facilitates an
attendance program each month that targets students with five (5) or more
(cumulative) unexcused absences. At a meeting designed just for them, the
merit of attendance is retaught, employment statistics (refative to attendance})
are shared, expectations in other nations are compared to expectations in
America, and accountability and responsibility for their current job {school} is
reinforced.

o The Grant County Schools Youth Service Center and Williamstown Family
Resource Center, counselors, and nurses facilitate drug and alcohol prevention
programs, as well as suicide prevention and other programs to help address
mental health needs.

> Grant County Schools and Williamstown Independent Schools actively embrace Positive
Behavioral Interventions and Support (PBIS} strategies which establish and reinforce
behavioral expectations, then utilizes re-teaching and rewards rather than punishment.
These measures have had a huge impact on culture and climate in each of our schools.

¥ Academic issues are identified and addressed early and throughout their P-12 career
with Response to [ntervention (RTl). Other tools used by both districts include
Measures of Academic Progress (MAP), Compass, Intervention / Credit Recovery classes,
after-school tutoring, extended school services, and virtual learning programs such as
ALEKS, Voyager, and BAVEL.

» Eagle Creek Academy is an alternative setting for 6 — 12 graders in Grant County
Schools. The curriculum allows students to move at their own pace, with the assistance
of a dedicated staff of highly qualified teachers. Some students are placed at Eagle
Creek by the courts or due to discipline problems in the traditional school setting.
Others, however, choose Eagle Creek because of its structure and the opportunity it




Waork Ready Communities Application
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provides a student to catch up (when life has thrown a curve ball) and still graduate on
time. Eagle Creek has provided a means for dozens of students to complete their high
school education successfully when all indicators suggested otherwise.

Fagle Creek Academy has recently re-structured and re-located a portion of its
programming in an effort to transition its younger students back into the main
population more successfully, and to atlow these students the opportunity to participate
in the programs provided by the Grant County Schools Career and Technology Center.

Alternative Scheduling: Eagle Creek Academy is hopeful to provide alternative
scheduling in the near future. This will allow students who need to work or have other
obligations during the school day to continue their education, earn their diploma, and
start their lives without the additional burden of an education cut short.

» Junior Reserve Officer Training Corps {(JROTC) — Grant County High School’s JROTC
program began in Aug., 2005, and has since established itself as one of the rost
respected programs in the mid-west region. The program, which reaches approximately
160+ students each year, has built the leadership capacity in literally hundreds of
students and has provided for countless students and families that did not feel
comfortable in the more traditional athletic, music, and scholarly extra- and co-
curricular activities a place to thrive, grow, and assume roles of leadership in the school.
if there is a single element that has built pride, school culture, and a sense of belonging,
it is the Grant County High School JROTC program.

» Both districts are working to provide intentional and consistent individualized pathways
and personalized learning opportunities for every student.

¥ Both Grant County and Williamstown actively engage in co-curricular student leadership
groups such as FFA, FCCLA, Business Leaders of America, HOSA, Skills, etc., which
promote student leadership, networking, and enrich the academic experience in each
student’s field of interest.

» Both districts offer numerous extra-curricular activities to help keep students involved
and engaged.

» Both districts partner with Northern Kentucky University-Grant County Campus to offer
the “School Based Scholars” opportunity to juniors and seniors. This program allows
students to leave their respective high school campuses during the school! day to
commute to the NKU-GC campus for college classes.

» Both districts offer Advanced Placement and in-house dual credit opportunities -
providing added challenge, incentive, purpose, and relativity for advanced students in
the high school setting.

> Additional plans for both Williamstown Independent Schools and Grant County Schools
will be the development of creative and meaningful assessments, policies, and

Grant County: Narrative §1 - Graduation Rate, page 4
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procedures to measure and award performance-based credit to students who are able
to exhibit certain competencies. Such opportunities will make the werld the classroom,
will encourage students to learn from all experiences, and will, in turn, enrich cultural,
technological, and all aspects of life for our students and our community.

Attachments:
Graduation Rate Data Sheet
Work Ready Communities Sub-Committee for Graduation Rate Meeting Agenda: 08/26/2014

Work Ready Communities Sub-Committee for Graduation Rate Meeting Minutes: 08/26/2014
Work Ready Communities Sub-Committee for Graduation Rate Sign-in Sheet: 08/26/2014

VWV VWV
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2012 Kentucky Graduation Rate {Cohort Method)

State Average 86.1%

L‘ounw Grad Rate County Grad Rate County Graq Rate
Adaie Gt " 90.75% Meean 86.45%
Allen Graves 91.8% Meade 94.1%
Anderson, . . 96:5% Grayson 92.9% Menifee ok
Ballard 92.4% Green 95.0% Mercer 96.6%
Barcen L sé.i'D? Greenup " 04.0% Metcalfe - 3734
Bath _ 86.0% Hancock 95.5% Monroe 95.3%
Bell .- ' CEI% :_I}I'_:'a_i'd_iﬁ' _ O gdiow Mb:ﬁ-t”g.bmery oo 03.4%:
Boone ' 92.9% Harlan 86.9% Morgan o 87.3%
Borbori’ ¢ 913% Harriscn 90.3% Muhlenberg 87.8%
Boyd 93.87%7 Hart 96.,6% Nelsan . . 26.8%
Boyle ~ L 02% Henderson  88.5% Nichoss - 92.0%
Bracken 97.0_% Henry 88.2% tho 88.(_}%
Breathitt 87.5% Hickrrian 100.0% Otdharn 96.2%
Breckinridge 91.3% Ho_pk!ns 88_.6% Cwen 86.7%
aullitt - o 85.2% skson 87.0% Owslev o e
Butler 92.0% Jefferson 76.5% Pendleton 91.1%
Cari“d‘é',{elrl 90.8% 'jré;sgmlne 81.0% Perry C mson
Cailoway ) 9_3_.6% quhn_son ) 95.0% Pi!_<e 90.3_%
Campball - o1 Kentor 88.9% Powell C93.5%
Carﬁsle 95.4% qutt B7.7% _P_u!askl 90.0%
cairoll 88.4% Kriox 88.3% fbertson 95.3%
Carter 96.6% larue 98.7% Rockeastle 92.1%
l’éasey 03.3% Laurel 79.3% _R_owan 92.5%
Christlan 81.3% Lawrence 95.0% Russeli 88.9%
cﬂla;k 90,3% geé'_ - 88.1% Scott 84.1%
Clay 82.9% Leslie 99.2% Shelby 84.5%
cnnton _ 82.4% ‘l;etcher 92.1% Simpson 92.4%
_(_Irittenden - 83.5}6 LEwis . o 96.7% Spencer 92.9%
Cumberland 7 osam Hncoln 7 g6 Taylor 99.0%
Daviass 9_0._6% Li_vingston 94._9% T_o_d_d 93.0_%
Eﬂ_f@nsonl o | 90.4% Ibgan : 903% .T'r:i'gg - 7 7 918%
Efiott 89.0% Lyon 97.0% Trimble 74.6%
Estil 95.7% Madison . 922% Uinton 88.9%
Fayette 82,73 _M_agofﬁn _92_.4% We_:[rgn 9_.1.6%
‘F!'emli\gr - 94.2% Maron' i o 930% Wa.sh'iﬁ'.gtoﬁ L [9!3,5.%-:
Flayd 4 90.1% Ma(shall 91.9% Wayne ) 87.9%
Faandin 6% Martin-  gien Webster 8303
Fulton 80.0% Mason 40.8% Whitley 91.8%
Gallatin - 90.8% McCracken 86.6% Wolfe 92.2%
Garrard 92.4% McCreary 93,5% Woodford 97.2%

Reported by: KCEWS, Kentucky Center for Education and Workforce Statistics $1-19-2013




WORK REAIDY COMMUNITIES
Suh-Cormnitieas: Graduation Raie [ Bducational Avainment
Fuasday, Augusi 25, 2004 — 350 o,

Gran: Couniy Board of Educaiion Offics

COMPOMENT: GRADUATION RATE:
High school graduation rate calculated with the methad used in reporting for the State of Kentucky.
Must present a plan to raise the vate o 86.1 percant within three vears and to 98% by 2027, Inclusion
of private or parochial graduation rates not already included in the traditionally reported figure is
allowed at the discretion of the county.

Current Status: 90.7%

Goal: 98% by 2022

COMPONENT: EDUCATIONAL ATTYAINIMENT:

The percentage of working-age (25-64) adults in a community with &% least a two-year degree.

Work Ready Community in Progress: Must present a plan to he at 25 percent within three vears and 32
percent withivi five vears and 39 percent within seven years. -~ AND -~

Must present a plan to reduce the percentage of working age adults (18-64) in your county without a
high schiool diplora or high school eguivalency diplora {e.g., GED) as based on the American
Community Survey by 3% poinis in three years and 5% in five vears. A map listing counties within the
commonwealth and their population of adults without a high school diploma or high school equivalency
diploma can be found on the Kentucky Adult Education website (http://www.kyae.ky.gov)

At Least Two-Year Degree: Current Status: 19.1%
Goal: 25% in three years; 32% in five years; 35% in seven years

% Adult Population (18-24) without Diploma or Equivalency: Current Status: 19%
Goal: Reduce to 16% in 3 vears; 14% in 5 years.

Agenda

Welcome and Introductions
Overview of Graduation Rate and Educational Attainment Compenents
Identification of current & potential contributions from partners

implementation and Marketing Strategies
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WORK READY COMMUNITIES
Graduation Rate / Educational Attainment Sub-committee Meeting
Tuesday, August 26, 2014 —3:30 p.m.
Grant County Board of Education Office

The first meeting of the Graduation Rate / Educational Attainment Work Ready Communities Sub-
Committee was held fuesday, August 26, 2014, with the following present:

lohn Sanders Assoc. Principal, Grant Co. Schools Career and Technology Center
Theresa Herald Counselor, Grant County High School

Correy Eimer Assoc. Director, Northern Kentucky University — Grant Co.

Misty Middleton Asst. Superintendent, Williamstown Independent Schools

Sally Skinner Superintendent, Williamstown Independent Schools

Allison Mortenson Youth Service Center Director, Grant County Middle & High Schools
Ron Livingood Superintendent, Grant County Schools

Nancy Howe Grant Co. Community Education Director / PO, Grant Co. Schools

Following introductions and a quick review of the Graduation Rate and Educational Attainment
components, each participant was asked to share information about what they currently or could
potentially contribute in the way of soft skill training for the community.

Graduation Rate:

Participants shared the following relative to current offerings which focus on nurturing positive habits,
removing barriers, keeping students on track and engaged include: Extra-curriculars; Gallup Poll
Measuring Student Hope, Engagement, and Well-being; Persistence to Graduation tool provided with
Infinite Campus; Co-curricular organizations; truancy programs; Imagination Library for preschool age
children; alternative learning center; FRC and YSC services meeting basic needs of students; Positive
Behavioral Interventions and Support {PBIS); Mental Health programs; Academic supports

Suggestions for enhancement included: Providing alternative scheduling, particularly for students at the
alternative learning center; performance based credit (rather than seat time); more intentional
individualized learning plans that address not only academic needs, but address the needs of the whole
child.

Educational Attalnment;

Current efforts to encourage the attainment of a post-secondary degree: Dual credit opportunities in
high school; School-based scholars program; NKU's “Project Graduaie program; NKUW's agreement to
accept transfer credits from Gateway; scholarship opportunities; and industry partnerships that offer
employment and college for graduates.

Suggestions for enhancement included: More creative ways to offer more dual-credit opportunities;
strategies to keep our college-educated students in our comrunity {or to draw others to our
COMmuniy)




Next meeting date will be determined after the subrnission of the Work Ready Community in Progress
application.




Waorlk Ready Corvmunities Application

GRANT COUNTY

Narrative #2; NATIONAL CAREER READINESS CERTIFICATE ATTAINMENT

The National Career Readiness Certificate is awarded based on the three WorkKeys®
assessments: Reading for Information, Applied Mathematics, and Locating Information.

Current Status in Grant County (as of August, 2014):
Working Age Population (18-65): 15,091

Current NCRC Holders: 163 {or 1.08%)

3-Year Goal: 9% (1,368)
5-Year Goal: 15% (2,264)

Members of the National Career Readiness Certificate Attainment Sub-Commitiee include:

John Brothers, Human Resources Manager, DANA Corporation

Katrina Harris-Greene, Workforce Development Specialist, Grant County Career Center

Dick Austin, Magistrate, Grant County Fiscal Court

Matt Morgan, Assistant Superintendent, Grant County Board of Education

Wanda Hammons, Magistrate, Grant County Fiscal Court

Amelia Cloud, Director, Grant County Adult Education

Nancy Howe, Director, Grant County Community Education

John Sanders, Associate Principal in charge of Career and Tech Programs, Grant County High
School

YVYYVVYVYVY

The National Career Readiness Certificate (NCRC} has proven itself to be a powerful and beneficial tool
in assessing work force readiness. The current recorded number of NCRC holders for Grant County is
163 (or 1.08%) of the total working age population of 15,091,

The goal of the Grant County Work Ready Communities Committee will be to increase the number of

career-ready citizens (as indicated by the successful completion of the three WorkKeys® assessments:
Reading for Information, Applied Mathematics, and Locating Information) to 1,368 {9%) within 3 years
and 2,264 (15%) within 5 years.

The Grant County School District, Williamstown Independent Schools, and the Grant County Fiscal Court
have partnered to make the Work Ready Communities initiative a priority for our community. As such
these entities will take a lead in both administering and promoting the NCRC.

Raising employer awareness relative to the NCRC —and, in turn, increasing the demand for the National
Career Readiness Certificate - will be a primary goal of the Work Ready Communities committee, Atthe
onset of Work Ready efforts, zero (0} employers in Grant County had utilized -~ or even had knowledge
of —the WorkKeys® assessment tool and/or the National Career Readiness Certificate. As the result of
just very early, preliminary conversations, however, the county’s two largest employers had agreed to
evaluate its merit in hiring - either for specific job classifications or for employment at-large.




Waork Ready Communities Application
GRANT COUNTY

Additionally, a presentation at the local Chamber of Commerce monthly breakfast meeting, with
approximately 75 business and civic leaders in attendance, introduced the NCRC to our local employers
- many of whom run smaller businesses, but collectively are responsible for much of the employment
decisions in our county. Information about the assessment, including sample questions and levels of
achievement, were also made available to employers. :

In support of the Work Ready Communities effort, the Grant County Chamber of Commerce has agreed
to include in their breakfast meeting agendas regular reports from the Work Ready Communities
committee. This will keep the NCRC in front of the business community and provide opportunities to
address questions and concerns.

To help meet the demand generated by employers, Grant County has a number of resources for
facilitating the NCRC process:

The Grant County Career Advancement Center has the means, through the Kentucky Career Center and
Workforce Cabinet, to facilitate the NCRC for any of its clients — whether employers or employees.
Employers who list their job openings with the Career Advancement Center (which is a free service) and
specify the NCRC as “preferred” or “required” for employment, may have candidates take the
WorkKeys® assessment at the CAC at no expense to the employer or the employee. Likewise,
employees applying for those same positions may take the assessment, and whether or not they are
hired for that specific job, will have the NCRC credential to add to their resume for any future
employment opportunities.

The Grant County Adult Education program is now also prepared to offer the NCRC to any of its clients.
This service, as well as the GED training, will be provided free of charge.

The Grant County Detention Center has also expressed interest in exploring the possibilities of
facilitating the WorkKeys® assessments for the detainees lodged there.

The Both Grant County and Williamstown Schools currently offer the WorkKeys® assessments as part of
their college and career readiness strategies. At present, many students who meet the benchmarks for
college or career readiness via another means do not take the WorkKeys® assessment. Both schools will
explore options for increasing the number of students assessed — either voluntarily or a blanket
mandatory assessment event. With increased awareness and demand by employers, we believe more
students will be interested in earning the National Career Readiness Certificate to enhance their
employment opportunities.

Attachments:

NCRC Data Sheet, August, 2014

Work Ready Communities Sub-Committee for NCRC Attainment Meeting Agendas:
08/15/2014 & 08/25/2014

Work Ready Communities Sub-Committee for NCRC Attainment Meeting Minutes:
08/15/2014 & 08/25/2014

Work Ready Communities Sub-Committee for NCRC Attainment Meeting Sign-In Sheets:
08/15/2014 & 08/25/2014

Grant County: Narrative #2 - NCRC, page 2




NCRC Percentages
County(FHS)

Adair County (21001)

Allen County {21003)
Anderson County (21005)
Ballard County (21007)
Barren County (21009)

Bath County (21011)

Bell County (21013)

Boone County (21015)
Bourbon County (21017)
Boyd County (21019)

Boyle County (21021)
Bracken County {21023}
Breathitt County (21025)
Breckinridge County (21027)
Bullitt County (21029}
Butler County (21031)
Caldwell County {21033)
Calloway County (21035)
Campbell County (21037)
Carlisle County (21039)
Carroll County (21041)
Carter County (21043)
Casey County (21045)
Christian County (21047)
Clark County (21049)

Clay County (21051)

Clinton County (21053}
Crittenden County (21055)
Cumberland County {21057)
Daviess County (21059)
Edmonson County (21061)
Elliott County (21063)

Estill County (21065)
Fayette County (21067}
Fleming County (21069}
Floyd County (21071)
Franklin County (21073)
Fulton County (21075)
Gallatin County (21077)
Garrard County (21079)
. Grant County (21081}
~ Graves County (21083)
Grayson County (21085)
Green County (21087)

Working Age

. from 18-65

11,591
12,138
13,396
4,971
25,457
7,019
17,954
73,919
12,123
30,707
17,666
5,177
8,792
12,078
47,249
7,759
7,785
24,859
58,179
2,985
6,698
17,097
9,617
45,287
22,198
14,336
6,118
5,518
4,023
58,933
7,481
5,118
9,086
202,032
8,724
25,226
31,738
4,222
5,307

..10,535
A2

21,924
15,718
6,763

Nine
Percent

1,043
1,092
1,206
447
2,291
632
1,616
6,653
1,091
2,764
1,590
466
791
1,087
4,252
698
701
2,237
5,236
269
603
1,539
866
4,076
1,938
1,290
551
497
362
5,304
673
461,
818
18,183
785
2,270
2,856
380
478

1358 .

1,973
1,415
609

Fifteen

Cwrrent

Percent NCRCH

1,739
1,821
2,009
746
3,319
1,053
2,693
11,088
1,818
4,606
2,650
777
1,319
1,812
7,087
1,164
1,168
3,729
8,727
443
1,005
2,565
1,443
6,793
3,330
2,150
918
828
603
8,840
1,122
768
1,363
30,305
1,309
3,784
4,761,
633
796

3,289
2,358
1,014

1,580

1,246
1,222
357
71
820
416
7136
539
461
350
599
216
484
485
276
424
664
321
A83
84
720
675
780
255
828
338
598
115
399
6,974
142
666
406
1,867
303
495
400
168
171

686
229
691

63

Current
Percent™®
10.75%
10.07%
2.66%
1.43%
3.22%
5.93%
4.10%
0.73%
3.80%
1.14%
3.39%
4.17%
5.51%
4.02%
0.58%
5.46%
8.53%
1.29%
0.83%
2.81%
10.75%
3.95%
8.11%
0.56%
3.73%
2.36%
9.77%
2.08%
9.92%
11.83%
1.90%
13.01%
4.47%
0.92%
3.47%
1.96%
1.26%
3.98%
3.22%
2.72% .

3.13%
1.46%
10.22%

1.08%. ...




WORK READY COMMUNITIES
Planning Meeting
8/15/2014 — 10:30 a.m.

Grant County Board of Education Office

Sub Commitiee: NATIONAL CAREER READINESS CERTIFICATE (NCRC) HOLDERS
The National Career Readiness Ceriificate is awarded based on the three WorkKeys assessments:
Reading for Information, Applied Mathematics, and Locating Information. It is accepted throughout the
nation by employers as a measure of work readiness. Kentucky has an NCRC initiative under way.

Work Ready Community in Progress: Must present a plan to reach 9 percent of the working age
population (18-64) holding NCRCs within three years and 15 percent within five years. Plan should
include promotional strategies, training availability, and encouraging employer recognition of the
certificate.

Current Status (as of June 30, 2014);

Working Age Population (18-65)=15,091

Current NCRC Holders = 161 {or 1.07%)

Goal: 9% (1,358) in 3 years; 15% (2,264) in 5 years.

Agenda

Description of NCRC
Formal organization of sub-committee / Identification of partners
Current & potential contributions from partners
dentification of funds
Identification of test sites
Marketing strategies
To test candidates

To employers
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WORK READY COMMUNITIES
NCRC Sub-committee Meeting
Friday, August 15, 2014 — 10:30 a.m.
Grant County Board of Education Office

The first meeting of the NCRC sub-committee was held Friday, August 15, 2014, at 10:30 a.m. with the
following present:

lohn Brothers HR Manager, Dana Corp

Katrina Harris-Greene Waorkforce Development Specialist, Grant Co. Career Advancerment Center
Dick Austin Magistrate, Grant County Fiscal Court

Matt Morgan Assistant Supt for Finance and Personnel, Grant County Schools

Wanda Hammons Magistrate, Grant County Fiscal Court

Amelia Cloud Adult Education Coordinator, Grant County Adult Education

MNancy Howe Community Education Director / PIO, Grant County Schools

Ron Livingood Superintendent, Grant County Schools

Following introductions, Nancy Howe provided a description of the National Career Readiness Certificate
component of the Work Ready Communities inltiative.

As most were unfamiliar with the NCRC assessment, sample guestions and information related to the
assessment was distributed to the group.

Katrina Harris-Greene noted that the NCRC assessment could be provided free of charge for employers
who have indicated the NCRC is “required” or “preferred” when listing job openings with the Grant
County Career Advancement Center. Others who can test for free include veterans, the unemployed
and those with a disability. Adult Education has the ability to provide the assessment to their clients as
well.

It was suggested that we learn who sits on the Worlkforce Investment Board for Grant County {NKADD).

Employers present were encouraged to review the NCRC material and evaluate whether or not their
organization could benefit from perhaps requiring candidates for certain job classifications to take the
NCRC.

The next meeting was set for Monday, August 25, 2014, at 10:00 a.m.




WORK READY COMMUNITIES
NCRC Sub-Comrittee Meeting
ionday, Augusi 25, 2014 — 10:00 a.rm.

Grant County Board of Education Office

COMPONENT: NATIONAL CAREER READINESS CERTIFICATE (NCRC) HOLDERS
The National Career Readiness Certificate is awarded based on the three WorkKeys assessments:
Reading for Information, Applied Mathermatics, and Locating Information. itis accepted throughout the
nation by employers as a measure of work readiness. Kentucky has an NCRC initiative under way.

Work Ready Cormunity in Progress: Must present & plan to reach 9 parcent of the warking age
population (18-64) holding NCRCs within three years and 15 percent within five years. Plan should
include promotional strategies, training availability, and encouraging employer recognition of the
certificate.

Current Status (as of June 30, 2014):

Working Age Population {18-65)=15,091

Current NCRC Holders = 161 {or 1.079%}

Goal: 9% (1,358} in 3 years; 15% (2,264} in 5 years.

Agenda

Overview of NCRC Component
Identification of current & potential contributions from partners
[dentification of funds
ldentification of test sites
Marketing strategies
To test candidates

To employers
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WORK READY COMMUNITIES
NCRC Sub-committee Meeting
Monday, August 25, 2014 —10:00 a.m.
Grant County Board of Education Office

The second meeting of the Work Ready Communities NCRC Sub-Compmittee was held Monday, August

25, with the following present:

e ———

Bill Dinnison Grant County industrial Developrent Authority

Dick Austin Magistrate, Grant County Fiscal Court

Bohby Young Magistrate, Grant County Fiscal Couri

Wade Guiman Director, Grant County Chamber of Cominerce

Brandy Feagan Principal, Williamstown High School R
Caryn Scheiding Counselor, Williamstown High School

Katrina Harris-Greene Workforce Development Specialist, Grant Co. Career Advancement Center
Amelia Cloud Director, Grant County Adult Education

Susan Nimersheim Director, Grant County Public Libvary

Chris Ammerman Grant County / UK Cooperative Extension

Kathy Mullins Branch Manager, Adecco Staffing

John Brothers Human Resources Manager, DANA Corp

Nancy Howe Grant County Cornmunity Education Director

Ron Livingood Superintendent, Grant County Schools

Following a quick review of the NCRC component, participants were asked to share information about

what they currently or could potentially contribute toward the NCRC goal.

Most encouraging was the number of individuals who were present and interested in the NCRC and Soft
skills components. As this meeting followed a presentation to the Grant County Chamber of Commerce

the previous week, there was a general level of enthustasm for any efforts that enhanced the
employability of our citizens and, in turn, improved economic well-being of our community.

Two major employers in the county indicated an interest in utilizing or at least establishing a trial
program to utilize the WorkKeys/NCRC in the employment process. The services of the Grant County

Career Advancement Center greatly enhanced the probability that this could happen.

The high schools will explore options for administering the WorkKeys assessments to more students.

Most felt continued marketing would net continued growth in this area.

Next meeting date will be determined after the submission of the Work Ready Community in
application.

Progress



Work Ready Cormmunities Application

BRANT COUNTY

Narrative # 3: EDUCATIONAL ATTAINMENT

Increase the percentage of working-age Reduce the percentage of working age adults
(25-64) adults in our county {18-64) in our county without a high school
with at least a two-year degree. diploma or high school equivalency.
Current: 19.1% (2872) Current. 15% (2254)
3-Year Goal: 25% (3779) 3.Year Goal: 12% (1814)
5-Year Goal: 32% (4837) 5-Year Goal: 10% {1511)

7-Year Goal: 39% (5895}

Members of the Grant County Work-Ready Communities Sub-Committee for Educational Attainment
include the following:

$  John Sanders, Grant County High School Associate Principal, Grant County Schools Career &
Technology Center

‘Theresa Herald, Guidance Counselor, Grant County High School

Correy Eimer, Assoc. Director, Northern Kentucky University — Grant County

Misty Middleton, Assistant Superintendent, Williamstown Independent Schools

Sally Skinner, Superintendent, Williamstown independent Schools

Allison Mortenson, Youth Service Center Director, Grant County Middle & High Schools
Ron Livingood, Superintendent, Grant County Schools

Nancy Howe, Public Information Officer, Grant County schools / Grant County Community
Education Director

Amelia Cloud, Grant County Adult Education

v YVVVYVYY

Due largely to recent and anticipated improvements in graduation rates in Grant County, there will be a
natural progression toward the defined educational attainment goals of the Work Ready Communities.
As noted in the Graduation Rate narrative, significant progress has already been made in reducing the
number of students who drop out before completing high school, which means the percent of
population without a diploma wil! naturally decrease.

Obviously, however, we want to also meet the needs of Grant County’s adult population as we progress
toward the goal. Grant County Adult Education, with its fiscal agent, Gateway Community and Technical
College, takes the leadership role in meeting the GED needs of our adult population.

GRANT COUNTY ADULT EDUCATION

According to data from the U.5. Census Bureau for Grant County in 2010, 2,861 people between
18 and 64 years of age did not have a high school diploma or GED Certificate. In the last 4 years




Work Ready Commiunities Application
GRANT COUNTY

a total of 307 GEDs have been awarded to Grant County adults, thereby lowering that number
to 2,554. Grant County Adult Education along with many local pariners are committed to
increasing the number of people who earn a GED. The Adult Education program is also working
closely with our fiscal agent, Gateway Community and Technical College, to increase the
number of people transitioning to post-secondary education.

Grant County Aduit Education’s annual educational goals are set by Kentucky Adult Education
(KYAE). For this 2015 fiscal year our enroliment goal is 279. Our GED completion goal is 70.

Grant County Adult Education provides educational services to individuals who are 16 years and
older who are not currently enrolled in school. Adult Basic £Education (ABE), GED Preparation
and COMPASS prep is offered to individuals who complete the enrollment process.

One of Adult Education’s main outreach programs consists of providing educational services to
individuals who are incarcerated at the Grant County Detention Center. Working with the Jailer
and director of the SAP (Substance Abuse Program) a program of classes has been developed.
There are requirements in place for attendance. All inmates classified as: SAP, Class D and
Trustees are required to attend classes. Other inmates in regular population may also attend
classes. Classes are offered 2 days a week in the morning and afternoon. A Language instructor
teaches Reading and Language on Thursday. On Friday a different instructor teaches Math in
the morning and afternoon. Classes are divided by skill level.

In 2013 a partnership was developed between adult education, Grant County Public Library,
and Grant County Detention Center to provide computer-based job search classes to inmates in
the last stages of their SAP program before graduation. Teaching these skills better prepared
inmates for employment in a job market where people must be able to apply for jobs online.
These classes also provided information ahout applying for employment with a felony on your
record. Classes provide important transitional skills necessary for inmates leaving the facility.

In previous years, GED Tests were given 3 times a year at GCDC. Beginning in January 2014, the
new GED Test requires computers for both pre-tests and the GED Test. Discussions are
currently being held to determine how testing will take place at GCDC, due to the new
procedures. Over the 12 years that Grant County Adult Education has offered services as GCDC
we have consistently served 100-150 people every year. Nearly half of the GED Certificates
awarded in Grant County every year are earned by inmates at GCDC, so it is very important that
a testing solution is determined, so inmates can access the GED Ready (practice) and GED Tests
when they are eligible. '

A proactive partnership has been developed between GCAE, Grant County Courts as well as
Probation and Parole. National statistics document that people who earn a GED are 40% less
likely to become re-incarcerated. These agencies understand the value of requiring individuals
to work on their GED; therefore individuals involved with the Grant County courts and P&P are
referred to our program. The Grant County Adult Education staff provides classes and records
attendance and pertinent information for these individuals on forms provided by P&P. This
partnership allows people to improve their reading, math and language skills while working
toward their GED Certificate. Ultimately this helps break the cycle of incarceration and
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being in the court system. Earning a GED has other far reaching effects. {t provides families
with more stability and a better future.

Other local agencies provide referrals to adult education; they include the Department of
Community Based Services, Gateway's Work and Learn, Community Action, Williamstown Head
Start. DCBS refers adults who are receiving KTAP subsidies. Gateway’s Work and Learn is a
work/study type program for individuals planning to attend coliege. GCAE provides information
at Head Start registration sessions in the summer. Presentations about adult education are
provided during parent nights. A representative from GCAE is in attendance at any event that
takes place in the community {Community Baby Shower for first time pregnant moms, summer
programs registration, Back to School Bash). In addition, Grant County Adult Education attends
the quarterly Community Collaborative meetings. In between these meetings, community
needs, events and updates are provided to the partners through an extensive distribution list.
Adult education regularly emails flyers, updates and event information to our partners.

At Adult Education, once an individual completes the enrollment process — this includes a
structured Orientation, completing 3 assessments (Reading, Math and Language), and an
academic conference to plan for the student’s course of study — they are enrolled in classes,
Classes are offered 4 days a week {Monday-Thursday) and 2 evenings (Tuesday & Wednesday).
tndividuals are placed in classes based on their skill level and employment.

Grant County Adult Education moved into new space in July 2013. In this new space there are
now 2 classrooms and an 8 seat computer [ab. With 2 classrooms, we can offer several class
options each day and for more hours per week. In addition, United Way funds are providing
free transportation using the local senior services van. Another free service that is being
offered on Tuesday and Thursday is childcare. This service is being provided by Williamstown
Head Start. It is also funded by United Way. These opportunities have made it possible for
many students to attend class every day. In the first 6 months of operation over 400 trips on
the van were provided to individuais who would not otherwise be able to attend classes.

This new location was planned to house adult education, onsite childcare and the Kentucky
Career Center. The Career Center helps people find employment, Classes on how to get and
keep a job are offered as are financial education workshops. Adult education partners with
Career Center by making face to face introductions during our orientation. Employees of the
Career Center have also provided work related classes that tie into adult education lessons. We
consistently refer clients to each other. The latest collaboration is between the Grant County
Schools Career and Technology Center, the KY Career Center and Grant County Adult Education.
Classes at the technology center are being offered to eligible participants with WIA funds.
Adult Education has offered to provide assessments in Reading and Math to make sure people
registering for classes will be able to work on level. GCAE can also assist anyone who needs to
earn their GED to do so.

Grant County: Narrative 3 -~ Educational Attainment, Part 1, page 3
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Educational Attainment: Associaie Degree or higher:

Grant County is fortunate to have a satellite campus of Northern Kentucky University located within its
horders, Gateway Community and Technical College located in the next county north, and Georgetown
Coliege located in the next county south. These and several other post-secondary training institutions,
most located within one and one-half hour’s drive of Grant County, are working hard to ensure Grant
County’s adult population has access to higher education opportunities.

Additionally, for our up and coming adults, each of the high schools in the county have developed
programs and partnerships with these and other post-secondary institutions that allow high school
students to be well on their way to an associate degree hefore even graduating high school.

» To set the tone for achieving post-secondary training, both Williamstown and Grant County
School Districts participate in Operation Preparation as a means to introduce students to careers
of interest and to encourage the post-secondary education most careers will require. Both
districts also utilize the Individual Learning Plan (ILP) tool to assist students in exploring personal
interests, related careers and post-secondary programs as a means to help guide their academic
journey in high school and beyond. Grant County has recently connected to pilot an enhanced
ILP, known as Career Cruising Inspire, which provides a mechanism for students to safely
connect with actual workers in their chosen field{s) who will answer questions and serve as
career coaches.

» Both Grant County High School and Williamstown High School provide opportunities for dual
credit, Advanced Placement, and participation in School Based Scholars. All of these programs
allow students to earn college hours at a reduced cost while still in high school. With students
taking advantage of these opportunities as early as their junior year, many will graduate high
school with 12 or more college credit hours. The successful completion of one or more college
classes helps remove the anxiety and intimidation of college, plus provides a huge incentive to
proceed to finish what they have started. Plans to expand the existing dual credit opportunities
involve the utilization of qualified instructors directly on the high school campuses, as well as
on-line instruction with supports that help ensure student success.

» Direct industry partnerships provide another avenue for post-secondary education that is
gaining momentum in Grant County Schools, This involves employers in high-demand fields
aciually recruiting high school students who have successfully completed one or more career
and tech programs in the area of the employer’s expertise. Their sign-on package will typically
include not just.employment, but will also require the student to complement his/her work
experiences with a minimum of an associate degree. Some employers actuatly pay for fuition
and books, plus work directly with the coliege to arrange work and school schedules that do not
conflict.

¥ Scholarship Opportunities: Personnel at both high schools and the community at large work
diligently to ensure that financial aid and scholarship opportunities exist for any student wishing
to attend college. Over four million in scholarships have been awarded at Grant County and
Williamstown High Schools each of the past several years.

Grant County: Narrative #3 — Educational Attainmment, Part 2, page 1
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» The Army Junior Reserve Officer Training Corps (JROTC) program at Grant County High School
has opened doors and provided opportunities for many students who would have otherwise
found college to be an impossibility.

¥ Northern Kentucky University offers “Project Graduate,” an outreach to individuals with college
hours but no degree. Part of the program identifies competencies and allows students to
receive credit for demonstrated knawledge and skills that may have been gained elsewhere.

> Northern Kentucky University now accepts hours earned at the Gateway Community and
Technical College aliowing a seamless transition from “tech school” to a traditional degree. This
will allow many students to finish what they started — without starting over.

»  The Grant County Career Advancement Center provides a unique opportunity to reach an
audience of individuals desirous of improving their work status. They are equipped with
information about educational programs and resources for financial assistance that will help
their clients achieve their goals.

» The Grant County Schaols Career and Technology Center has recently developed classes for the
community’s adult population that lead to industry-recognized certificates in the areas of
medical assisting, welding, and mechatronics. Adult learners will be linked with the same
employers that currently offer employment packages and educational opportunities to the high
school students who complete the same programs.

> Conversations will continue with the local colleges and local employers to link incentives and
opportunities in such a way as to encourage individuals to invest in themselves and their future.

With all the above-mentioned strategies, we are confident Grant County will make huge strides toward
the educational attainment goals set forth in the Work Ready Community initiative. Along with these
strategies will be county-wide efforts beyond the educational arena to encourage our college-educated
youth to return to our community and to attract educated individuals from elsewhere.

The Grant County Work Ready Communities Committee will work closely with the Grant County
Chamber of Commerce, Grant County Fiscal Court and other civic and community organizations to
provide regular reports to their respective audiences relative to the work and progress of the Work
Ready Community initiative.

Attachments:

Educational Attainment Data Sheets

Work Ready Communities Sub-Committee for Educational Attainment Meeting Agenda: 08/26/2014
Work Ready Communities Sub-Committee for Educational Attainment Meeting Minutes: 08/26/2014
Work Ready Communities Sub-Committee for Educational Attainment Meeting Sign-In Sheet:
08/26/2014

Grant County: Narrative #3 - Educational Attalnment, Part 2, page 2
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Percentage of Adults Ages 25-64 with an Associate's

Degree or Higher

Tha percentage of edults ages 25-64 with an associale’s degree or higher [evel of education. The national percentage is 38.8%. The overall Kentucky

percentage is 30.7%.
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WORK READY COMNUNMITIES
Sub-Commitiees: Graduation Rate / Educational Atiain e
Tuescday, August 26, 2014 — 2:30 p.ra.

Grant Couniy Board of Education Office

COMPONENT: GRADUATION RATE:
High school graduation rate calculated with the rmethod used in reporting for the State of Kentucky.
Must present a plan to valse the rate to 86.) percent within thres yaers and w0 98% by 2022, Inclusion
of private or parochial graduation rates not atready included in the traditionally reported figure is
allowed at the discretion of the county.

Current Status: 90.7%

Goal: 98% by 2022

COMPONENT: EDUCATIONAL ATTAINMENT:

The percentage of working-age {25-64) adults in a community with at least a twa-year degree.

Work Ready Community in Progress: Must present a plan to be at Z5 percent within thrae years aned 3%
pparcent within flve vears and 39 percent within seven years, -~ AND --

iMust present a plan to reduce the perceniage of working age acults {1.8-64) in your couniy without &
high school diploma or kigh scheol equlvalency diploma (e.g., GED) as based on the American
Community Survey by 3% points in thrae years and 5% in Tfive yaars. A map listing counties within the
commonwealth and their population of adults without a high school diploma or high school equivalency
diploma can be found on the Keniucky Adult Education website {http://www.kyae.ky.gov)

At Least Two-Year Degree: Current Status: 19.1%
Goal: 25% in three years; 32% in five years; 39% in seven years

% Adult Population (18-24) withoui Diploma or Equivalency: Current Status: 19%
Goal: Reduce to 16% in 3 years; 14% in 5 years.

Agenda

Welcome and Introductions
Overview of Graduation Rate and Educational Attainment Components
ldentification of current & potential contributions from partners

Implernentation and Marketing Strategies
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WORK READY COMMUNITIES
Graduation Rate / Educational Attainment Sub-commiitee Meeting
Tuesday, August 26, 2014 —3:30 p.m,
Grant County Board of Education Office

The first meeting of the Graduation Rate / Educational Attainment Worlk Ready Coramunities Sub-
Commitiee was hetd Tuesday, August 26, 2014, with the following present:

lohn Sanders Assac. Principal, Grant Co. Schools Career and Technology Center
Theresa Herald Counselar, Grant County High School

Correy Eimer Assoc. Director, Northern Kentucky University — Grant Co.

Misty Middleton Asst. Superintendent, Witliamstown independent Schools

Sally Skinner Superintendent, Williamstown Independent Schools

Allison Mortenson Youth Service Center Director, Grant County Middle & High Schools
Ron Livingood Superintendent, Grant County Schools

Nancy Howe Grant Co. Community Education Director / P10, Grant Co. Schools

Following introductions and a guick review of the Graduation Rate and Educational Attainment
components, each participant was asked to share information about what they currently or could
potentially contribute in the way of soft skill training for the community.

Graduation Rate:

Participants shared the foilowing relative to current offerings which focus on nurturing positive habits,
removing barriers, keeping students on track and engaged include: Extra-curriculars; Gallup Poll
Measuring Student Hope, Engagement, and Well-being; Persistence to Graduation tool provided with
Infinite Campus; Co-curricular organizations; truancy programs; Imagination Library for preschool age
children; alternative learning center; FRC and YSC services meeting basic needs of students; Positive
Behavioral Interventions and Support {PBIS); Mental Health programs; Academic supports

Suggestions for enhancement included: Providing alternative scheduling, particularly for students at the
alternative learning center; performance based credit {rather than seat iime}; more intentional
individualized tearning plans that address not only academic needs, but address the needs of the whole
child.

Educational Attainment:

Current efforts to encourage the attainment of a post-secondary degree: Dual credit opportunities in
high school; School-based scholars program; NKU’s “Project Graduate program; NKU's agreement to
accept transfer credits from Gateway; scholarship opportuniiies; and industry partnerships that offer
employment and college for graduates.

Suggestions for enhancement included: More creative ways to offer rnore dual-credit opportuniiles;
strategies to keep our college-educated students in our community {or to draw others to our
communiiy)




Next meeting date will be determined afier ihe submission of the Work Ready Community in Progress
application.
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Narrative ##4: SOFT SKILLS

A Certified Work Ready Comraunity must have a program or programs to address work ethic/soft skills
development and credentialing for both the secondary school{s) and post-secondary adult populations.

A Work Ready Comnmunity in Progress must present a plan to achieve the list below within three years.
The specific design of these programs will be up to local officials,
but must meet the folowing minimum standards:

> Provide evidence of employer engagement in the program development process, including
representation of the community's most prolific businesses and industries.

> Provide evidence that employers recognize achievement of work ethic or soft skills credential in
their hiring/advancement processes.

> Programs must include measurable goals for annual improvernent in the raw number and percentage
of workforce credentialed.

> Programs plans must include a strategy to assure employers of the sustainability of the programs,
and

> Programs must address, at a minimum, the following topical areas: attendance/punctuality,
communication, tearnwork, leadership and critical thinking.

Members of the Soft-Skills Development Sub-Committee include:

» John Brothers, HR Manager, DANA Corporation

» Katrina Harris-Greene, Workforce Development Specialist, Grant County Career Advancement
Center

Bobby Young, Magistrate, Grant County Fiscal Court

Jacgalynn Riley, HR Manager, Procter and Gamble / Council Member, City of Williamstown
Dick Austin, Magistrate, Grant County Fiscal Court

Ron Livingood, Superintendent, Grant County Schools

Caryn Scheiding, Counselor, Williamstown Independent Schools

Chris Ammerman, Agent/Educator, Grant County Cooperative Extension

Amelia Cloud, Director, Grant County Adult Education

Bill Dinnison, Grant County Industrial Development Authority

Wade Gutman, Director, Grant County Chamber of Commerce

Brandy Feagan, Principal, Williamstown High School

Susan Nimersheim, Director, Grant County Public Library

Kathy Mullins, Branch Manager, Adecco Staffing Services

Nancy Howe, Director, Grant County Community Education

VYVY VYV VYVVYVVYVVVYVVYVYY

The development and recognition of sofi skills has proven to be ane of the most needed - and most
complex — of the Work Ready Communities components.

Employers came to the table eager for solutions, begging for employees who possess and exhibit these
coveted skills.

Grant County: Narrative #4 - Soft Skills, page 1
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Educators from both Williarstown Independent Schools and Grant County Schools came to the table
able and willing to share information about their participation in the Work Ethic Diplomas program
established by the Northern Kentucky Education Council. Williamstown Independent Schools also has
an additional program known as the “Special Seal” that comes with a still higher set of standards and a
higher level of recognition for their students. (Their “Special Seal” program, coincidentally, was the
predecessor and mode! for the Northern Kentucky Education Council’s Work Ethic Diploma.)

Williamstown High School currently has approximately one-third (20 of 60) of their graduates earning
the Northern Kentucky Education Council’s Work Ethic Diploma. Approximately one-sixth (10 of 60)
earn the Special Seal each year. As students can earn one or both honors, this equates mathematicaily
to one-third to one-half of their graduates being recognized for their work in developing their soft skills.
In Grant County, approximately 70 of 265 seniors earn the Northern Kentucky Education Councii’s Work
Ethic Diploma each year.

Unfortunately, knowledge about the programs —beyond that of those working directly with them —is
limited even within the schools, and practically non-existent outside the schools.

The competencies required for both the Work Ethic Diploma and the Special Seal {see attached
documents) certainly meet the requirements of the Work Ready Communities component, so the Soft
Skiils Sub-Committee has determined that the most appropriate place to start our efforts was in the
area of communication — both to students and employers — relative to programs {and incentives) already
in place.

To this end, the Work Ready Communities committee has already sought and gained permission to
make regular reports of initiatives and progress — including that of the soft skills sub-committee - to the
audiences of Grant County Chamber of Commerce at their monthly breakfast meeting {attended by 75-
100 business/community leaders), the Grant County Fiscal Court, and other community and civic
organizations that reach both our large and small business employers.

Another area of growth was determined to be the reconciliation between whether the distinction of
“Work Ethic Diploma recipient” or “Special Seal recipient” is an “honor” given to the “select few” who
seek to achieve it — OR, as employers need — it is an expectation / minimum requirement that “every
single student” leave high school with these skills. The committee will work toward enhanced
communication within the schools to increase participation in the existing program(s). A larger number
of recipients will indicate that the school values and places emphasis on these standards and the
school’s reputation will, in turn, actually appreciate the worth of the honor rather than depreciating it.

Serving the aduit population - relative to the development of soft skills - proves to be an even greater
challenge in the Work Ready Communities initiative. The committee, however, has discovered a great
deal of support, and has identified a wide range of resources for reaching and developing skills within
Grant County’s adult population. The goal of the committee’s efforts will be a grass roots effort utilizing
existing resources to identify and meet specific needs of both the employer and the employee. The
Work Ready Communities committee will use as its model the local Fitness for Life Around Grant County
(EFLAG) campaign. FFLAG began simply, as a small group citizens who shared a concern about the
health and well-being of Grant Countians, and has grown to sponsor Work Place Wellness programs; a
month long fitness focus in the Spring of each year, in which hundreds of citizens participate in dozens




Warle Ready Communities Application

T COUNTY

s

of health related offerings; grant proposals for improved playgrounds, walking trails, sidewalks, etc.; and
several community fitness events including an annual 5-K, PaddleFest on Lake Williamstown, and this
year, the first ever Mud Run. “FFLAG” is now a household name synonymous with health and fitness
awareness in our community. We anticipate, with the strength of the leadership currently participating
in the Work Ready Communities effort, and by keeping “Work Ready Communities” in front of our
population that the same enthusiasm can be generated for improving the economic well-heing of our
comimunity.

Resources to he utilized include:

>

Annual Career Expo: The Grant County Career Advancement Center Sponsors a career expo
each year. This will become a primary link between employer and employee, and will provide
an opportunity to survey both groups to assess and identify needs.

The Career Advancement Center also currently offers a series of classes designed to deveiop soft
skills among job seekers. Raising awareness of this opportunity will be a priority of the Work
Ready Communities initiative.

Grant County Adult Education will incorporate soft skill development into the GED curricuium.

The Grant County Library will becorne another resource for providing job skills. Already teaching
computer basics and locating information, the Library, which is located in the center of the
county, near the |-75 corridor, is in a unique position to provide training in soft skills as needed.

Grant County Extension, with its ties to the University of Kentucky, has resources to provide any
type training, including team-building programming such as ropes courses, and leadership
development programs as deemed desirable by the community. Depending on the program,
their audience may be either individuals or employers seeking team training for their staff.

Brighton Center offers critical thinking and problem solving skills in the form of financial
inanagement training.

Detainees as the Grant County Detention Center participate in a series of classes to enhance
social skills, communication skills, leadership, etc.

Northern Kentucky University-Grant County offers a degree in Organization Leadership,
completely available via the Grant County campus, making it a prime choice for locals desiring to
start college for the first time or finish work toward a degree.

The Grant County Chamber of Commerce will serve as a primary communicator with the
business community as needs are identified and plans are developed to meet those needs.

‘The committee will utilize distribution lists from various Work Ready Communities commitiee
members, together with the Grant County News, and the Williamstown Public Access Channel to
communicate Work Ready Communities activities.
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¥ In addition to these channels of communication, a Work Ready Communities webpage/website
will be developed to keep all related activities in one place and conveniently available to the
community.

Attachments:

Work Ready Communities Sub-Committee for Soft Skills Meeting Agendas:
08/15/2014 & 08/25/2014

Work Ready Communities Sub-Committee for Soft Skills Meeting Minutes:
08/15/2014 & 08/25/2014

Work Ready Communities Sub-Committee for Soft Skills Meeting Sign-In Sheets:
08/15/2014 & 08/25/2014

Documents: Work Ethic Diploma & Special Seal

Grant County: Narrative {14 - Soft Skills, page 4




WORK READY COMPMUMNITIES
Planning Megting
Bf15/2004 - 3:00 2.,

Grani Couniy Board of Education Oifice

SOFT SIKHLS MEASUREMENT:

A Certified Work Ready Community must have a program or programs to address work ethic/soft skills
development and credentialing for both the secondary school{s) and post-secondary adult populations.

Work Ready Community in Progress: Musi present a plan to achieve the list below within three years,
The specific design of these programs will be up to local officials, but must meet the following minimum
standards:

> Provide evidence of employer engagemant in the program davelopmeni proceass, including
representation of the community's most prolific businesses and indusiries,

> Provide evidence that ernployers recogaize achievemeani of work ethic or sof: sldlls credeniial in
their hiving/advancerment processes.

> Programs must include reasurable goals far annual improverent in the raw number and percentage
of workforce credentialed.

> Programs plans must include a strategy io assure employers of the sustainability of the programs,
and

> Programs must address, at a minimum, the following topical areas: atiendance/punciuality,
communication, teamwork, leadership and critical thinking.

Agenda
Welcome and Introductions
Description of Soft Skills Component
Formal orga nizatioﬁ of sub-committee / identification of partners
Current / potential contributions from partners
Identification of funds
Marketing strategies
To employees / potential employees

To employers
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WORK READY COMMURNITIES
Soft Skills Sub-committee Meeting
Friday, August 15, 2014 —9:60 a.m.
Grant County Board of Education Office

The first meeting of the Soft Skills sub-committee was held Friday, August 15, 2014, with the following
present:

John Brothers HR Manager, Dana Corp

Katrina Harris-Greene Workforce Development Specialist, Grant Co. Career Advancement Center
Bobby Young Magistrate, Grant County Fiscal Court

Jacgalynn Riley HR Manager, P&G / Williamstown City Council

Dick Austin Magistrate, Grant County Fiscal Court

Ron Livingood Superintendent, Grant County Schools

Caryn Schelding Counselor, Williamstown High School

Emily Dade NKU Practicum Student

Chris Ammerman Extension Educator, UK Cooperative Extension

Amelia Cloud Adult Education Coordinator, Grant County Adult Education
Nancy Howe Community Education Director / P10, Grant County Schools

Following introductions, the concept of Work Ready Communities was introduced by Nancy Howe,
together with a description of the Soft Skills component.

Discussion ensued relative to what is already being offered in Grant County.

In our Schools: it was determined that hoth Grant County Schools and Williamstown Independent
Schools recognize students at graduation who have earned work ethic diplomas. Witliamstown also
offers a leadership class. Our employers, however, are not aware of the work ethic diploma distinction.
Additional information was sought regarding the requirements of the work ethic diploma, particularly
whether or not the students must maintain a certain GPA. It was determined that this should be
marketed better, both to students and employers.

Dana Corp, with approximately 325 employees, is one of the largest employers in Grant County. They
hire through Crown Services which utilizes an assessment of reading and math for their candidates.
Dana provides leadership training via John Maxwell’s “21 Irrefutable Laws of Leadership”, and considers
abilities such as reading, comprehension, communication, and problem solving as they promote.

Discussion followed regarding how Grant County should develop their program for the adult population.
ldeas ranged from classes geared for enhancing leadership and time management skills {perhaps among
the already employed) to the bare basics of attendance and the desire to work. It was noted that mere
attendance at classes would not be an adequate indicator of soft skill ownership; there would need to
he some documentable identification of successful performance/implementation for any program to be
valid in the eyes of an employer.




It was determinad that our next step is to solicit a list of activities already offered in Grant County
including programs at the Library, jail, schools, extension, etc. and to reach out to more employers io
determine specific neads.

The next meeting was sei for Monday, August 25, 2014, at 9:00 a.m.




WORK READY COMMUNITIES
Soft-Skills Sub-Committee Meeting
Meonday, Augusi 25, 2004 - 9:00 a.m.

Grant County Board of Education Office

SOFT SKILLS MEASUREMENT:

A Certified Work Ready Community must have a program or programs to address work ethic/soft skills
development and credentialing for both the secondary school{s) and post-secondary adult populations.

Work Ready Community in Progress: Must present a plan to achieve the list below within three years.
The specific design of these programs will be up to local officials, but must meet the following minimum
standards:

> Provide evidence of employar engageiment in the program development pracess, including
representation of the community's most prolific businesses and industries.

> Provide evidence that eraployers recognize achievement of work ethic or soft skills cradential in
thelr hivingfadvancement processes.,

> Programs must include measurable goals for annual improvement in the raw number and percentage
of workforce credentialed.

> Programs plans must include a strategy to assure employers of the sustainability of the programs,
and

> Programs must address, at a minimum, the following topical areas: attendance/punciuality,
cormunication, teamwork, leadership and critical thinking.

Agenda
Welcome and Introductions
Soft Skills Component Overview
Current / potential contributions from partners
Identification of funds
Marketing strategies
To employees / potential employees

To employers
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WORK READY COMMUNITIES
Sofi: Skills Sub-cormmitiee Meeting
Friday, August 25, 2014 — 9:00 a.m.
Grant County Board of Education Office

The second meeting of the Soft Skills sub-committee was held Monday, August 25, 2014, with the

following present:

Bill Dinnison Grant County Industrial Development Authority
Dick Austin Magistrate, Grant County Fiscal Court
Bobby Young Magistrate, Grant County Fiscal Court

Wade Guiman

Director, Grant County Chamber of Commerce

Brandy Feagan

Principal, Williamstown High School

Caryn Scheiding

Counselor, Williamstown High School

Katrina Harris-Greene

Workforce Development Specialist, Grant Co. Career Advancement Center

Amelia Cloud Director, Grant County Adult Education
Susan Nimersheim Director, Grant County Public Library

Chris Ammerman Grant County / UK Cooperative Extension
Kathy Mullins Branch Manager, Adecco Staffing

John Brothers Human Resources Manager, DANA Corp
Nancy Howe Grant County Community Education Director

Superintendent, Grani County Schools

Ron Livingood

Following introductions and a quick review of the Soft Skills component requirements, each meeting
participant was asked to share information about what they currently or could potentially contribute in
the way of soft skill training for the community.

Williamstown High School and Grant County High School encourages students to work toward the
Northern Kentucky Education Council Work Ethic Diploma. Williamstown also has a “Special Seal”
program with higher benchmarks. The criteria for both were shared. Mr. Livingood indicated he would
like to see the student criteria include service / work record outside the school setting.

The GC Career Advancement Center offers a myrlad of training programs focused on acquiring and
maintaining employment. The material is good, but public awareness and attendance is weak. She will
be sponsoring Grant County’s second annual job fair in Septernber.

GC Adult Ed tries to embed soft skills into the GED training. To remove barriers, free child care and
transportation is provided, as well as access to other services/programs available via various entities
(Brighton Center, etc.) housed with Adult Ed at the Grant County Career Advancement Center.

The Grant County Public Library offers computer training, scholarship information, and one-on-one
assistance with clients utilizing their computers to seek erployment. They fined the one-on-one
assistance is more effective and efficient, as planned group classes have been poorly attended.

Grant County Extension offered the services of their office and the resources they have with the
University of Kentucky to fill in any missing corponents deerned necessary by the community.




£mployers present expressed the pressing need for employees who were willing to work and could pass
background checks and drug screenings.
Suggestions included:
¥ more direct contact between employers and students, and
»  soft skills as an intentional part of school curriculum for all students from the time they are very
young — together with a mechanism for the evaluation/assessment of said skills.
¥ intentional orientation of new employees refative to expectations

Nexi meeting date will be determined afier the submission of the Work Ready Community in Progress
application.




Tork Ethic Diploma -
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Home About Us Initiztives One to One Reading

MR THERHNM

hﬁps://www.n‘.(yec.orgfinitiati\fes/actionutéams/collegecareer»readine..

Resolrees Take Actien Hevis Events Contact Us

WEHTUCKY
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Gid You Know! .

*If all of the students in Kentucky

i stratazy of HKYEC Action T
who are estimated to drop out of primary stratagy o ction de=m

readiness”
school this year earn diplomas

fnstead, the state could save more
than $16Z million aver the course of
their tifetimes.”

standards were developed to meas

Work Ethic Diploma ~ a program of the Horthern ¥ Chamber of Commerce and

+ In 2000, the concept for a regional Work Ethic Diploma was brought to the Horthern
Kentucky Chamber by employers that feli students were not completing high schoot with
the soft skills needed to be "career ready”.

» VWith the input of area educators, business |eaders, and post-secondary representatives,

Latest Events

Action Team 1/Attendance
Mon Aug 25 @12:00P/ - 01:C0PM
EActian Team 4 Meeling
“Thu Aug 78 ©11:3004 - DTI00PA
Action Teamn 5

H Hon Sep 08 @ 9:30MA - 10:30AM
Action Team 1/Attendance

Hon Aug 25 @ 9:30AM - 10:208M
5 (Business Engagzement) to promote "catear

ure work ethic in students.

‘The Work Ethic Diploma was desjgned to:

Supply Horthern Kentucky employers with
Preduce an emerging workferce prepared

skilled workers
1o face the challenges of a global marketplace

Be a filter for hidng and selecting candidates that have demonstrated knovdedge, skills, abilities,

and commitment to work
Reinforce the value of positive Work Ethic

and commitment to successful employment

Recognize a tommon, identifiablé metric of work habits
Develop and improve soft skitls of Northern Kentucky students

What are the standards?
Attendance

:° Absenteeism

Tardiness

Community Service/Intemship
Discipline

Grade Peint Average
Organization/ Flexibility/ Time Managem ent
Punctuality

Hespectfulness

Teamwork

Sfnce its inception, YWork Ethic Diptoma in
the high schools has been a great success
vith well over 10,000 students recelving

L the special diploma from the N, Kentucky
} Chamber. Approximately 27 high scheols
jmplement the program each year, with an

average of 1200 reciplents frem each senfor class,

“The demand for strong soft skiils, such as work ethic, continues to grow upon the employer

poputation according to several reports on

s

Herthzrn b

the key attributes scught after in new employess.

entucky Education Council

7310 Turfvray Road

8/22/2014 12:33 PM




Wo&L&LtllicLleicinrw‘ntemfm(Jullmc ation - Class of 2014

e e

Stanclard:; “Alevel of excellence, attainment, etc. regarded as a measure of
) adequacy.” *

1. Discipline Standavd ,
Minimum (1 pt.) - No more than one discipline referral during the senior year
Maximurn (2 pts.) - No discipline refercals during the senior year

2. Attendance Standard
Minirurn (1 pt.) — Student has maintained an attendance rate of 84% during the senior

year.
Maximum (2 pts.) - Student has maintained an attendance rate of 97% during the senior

year,

3. Absence Standard

Minimum (1 pt.) - Student has no more than one unexcused absence during the senior
year.

Maximum (2 pts.) — Student has no unexcused absences during the senior year.

4. Tardiness Standard
Minimum (1 pt.) — Student has no more than one unexcused tardy during the senior

year.
Maximum (2 pts.) — Student has no unexcused tardy arrivals during the senior year.

5. Community Service/internship Project Standard

Minimum {1pt.) - Student has completed 6 hours of comimunity service or 20 hours of an
internship/co-op or school to work experience.

Maximum (2 pts.) - Student has completed 12 hours of community service or 40 hours of
an internship/co-op or school to work experience

6; Overall Grade Point Average Standard

(1pt.) Student has an overall grade point average equivatentto a G
(2 pts.} Student has an overall grade point average equivalenitoa B
(3 pts.) Student has an overall grade point average equivalent to an A

**Ear the next four standards, signatures from three (3) individuals (teachers,
counselors, administrators, coaches or supervisors are required, indicating whether or
not a student "Always" or “Often” meets each standard.

"Always” earns (2 pts.) and combination of "Always” and "Often” earns (tpt.).

7. Organizational Standard

(1 pt.) Student often demonstrates strong personal management, time management and
flexibility

(2 pts.} Student always demonstrates a strong personal management, time management
and flexibility




Willizmstown Independent Schools

lofl

HOME COMTACT US

A TRADITION OF EXCELLENCE - TOMORROW'S LEGACY
SCHOOLS DEPARTMENTS DISTRICT OPERATIONS - WELCOME CENTER

SPECIAL SEAL '

What Is the Special Seal?

Tha Board of Education, Administration and Staff believe students who receive the "Special

Seal" recognition will have an advantage over cther students when they seek employment. The
"Special Seal" is the school system's effort to validate to employers that those students who have
eamned this credential are prime candidates for employment. It s awarded to our &th, 8th, and 12th
grade students. .

Rationale and Dascription

A major pari of the Williamstown School's Mission Is o prepare our students for life and their
evenlual iransition from schoo! to the world of work. Instilling and modeling a strong work ethic Is
sssential if we expect our students to be able fo secure and retain employment. To address this
important component for success in fife, the Williamstown Schoot recognizes those students who
exemplify a good work ethic by placing a "Special Ssal” on their diploma. In addition, students upon

completion of the fifth and elghth grades who meet the criteria recieve ceriificates to reward them for

a strong work ethic. Seniors who receive the "Special Seal” also are individually recognized during
the high scheol graduation ceremonies.

Participation

Participation is voluntary. Pursuit of the "Special Seal” is the student's responsibifity. Interested
students are ta make themselves aware of the criteria and then state their intentions to their
respective teachers, administraiors, and board members.

What eriteria must be met to recieve.a special seal?

Some of the criteria 1o qualify for the "Special Seal" are subjeclive and will be evaluated by a
commiltee of five staff members who are familiar with the students being considered. To help -
climinate bias and to achieve the most fair evaluation, ihe Olympic system of scoring will be used.
The high and the low scores will not be considered. A student must receive an average score of 4.5
on a 5.0 scale to qualify for the "Speclal Seal".

Contact Us
Willamstewn Indapandent Schaols View Map & Directions
300 Hefon St Phone: (859) 824-7144
Witiamstown, KY 41097 Fax: (859) 824-3237
DIGITAL
SCHOOL
NETWORK

hitp:/fwww.williamstown. kyschools.us.schools bz/content_page?2.as...

QUICIK LINKS

Athlztics

District Biogs

District Facility Use

Employmant

Forms & Community Links

totice of Non-Discrimination
Photo Gzileres
Slaff Dlrectory

Vidzos

2014-16 District Calendar

Stay Connected

eovaerad by i §Eh¢¢lpoinia

8/22/2014 12:42 PM




Signature

1. Always Often {clrcfe one)
2 Always Often {circle one)
3. Always Often (circle one}

8. Punctuality Standard
(1 pt.) Student often demonstrates punctuality in completing assignments.
(2 pts.) Student always demonstrates punctuality in completing assignments.

Signature
1. Always Often (circle ong)
2. Always Often {circle one)
3, Always " Otten (circle one)

9. Respecifulness Standard
(1 pt.) Student often demonstrates respect to students, feachers, and administrators.
(2 pts.) Student always demonstrates respect to students, teachers, and administrators,

Slgnature
1. Always Often (circle ana)
2. Always Often (circle one)
3. Always Often (circle one)

10, feam Work Standard

{1pt.) Student often demonstrates team cooperation to fellow students, teachers, and
administrators.

(2 pts.) Student always demonstrates group cooperation to fellow students, teachers,
and administrators.

Signature
1. Always Often (circle one)

2, Always Often - {circle one)

3. Always Often (circle ane)




RATING SCALE
WILLIAMSTOWN SCHOOL
"SPECIAL SEAL"
WORK ETHIC CRITERIA

Rater
Date

Student’s Name

Please circle the number selected on a scale of 0-5, 0 being the Iowest For further

information, please see page 2 for rating explanation.
The student:
o maintained an average daily attendance of 8% ior the

school term. 012345
o had no unexcused absences for the _ school term. 012345

had no more than one unexcused tardy for the school term. 012 345
o had no more than three (3) tardies of any kind during the _

school term, 0123 45
»  had no incidences or involverment with school or property

vandalism in the community. 012345
= had no discipline referrals. 012345
o shows respect for parents, school staff, other adults and fellow

students. 012345
o demonstrates politeness and good manners. 012 345
o displays a good attitude about work at school. 012 345
o s tolerant of felfow students and adults who are different - could

work well Wlth people of different races, sex, national origin and

religions. 012345
o has the skills, maturity and attitude to be considered as

someone who could work on a "team". 012 345
e has good interpersonal skills. 012 345
o demonstrates honesty and integrity. 012 345
o understands the importance of good grooming and atiends

school and social events dressed appropriately. 012 345
o makes efforts at self improvement. 012 345
o is dependable. 012 345
o has self discipline. 012 345
o makes an honest effort at all tasks and responsibilities. 012 345
s  will take on responsibility and can be expected to complete

as assigned. 012 345
o isaperson who would do more than expected - "go the extra

mile”. 012345
e is a "self-starter". 012 345
o would give a fiture employex "a good day's woik for a day’s pay". 012 345

¢ &
I

i
i

{
! .




e is punciual in completing school assignments.

o was involved in at least one school and/or community service
project during the school term.

o understands the American free enterprise system.

v possesses special leadership qualities.

o has a good command of the English language.

+  has roastered the basic skills of reading, writing, spelling and

math,
»  could be characterized as a "problem solver".
RATING EXPLANATION
ATTENDANCE

Rate "5" for 98% or above
Rate "4" for 97 %
Rate "3" for 96%
Rate "0" for 95% or below

UNEXCUSED ABSENCE
Rate "5" for no "unexcused” absences
Rate "3" for one "unexcused” absence
Rate "0" for more than one "unexcused" absence

UNEXCUSED TARDY
Rate "5" for no "unexcused" tardiness
Rate "3" for one "unexcused" tardy
Rate (0) for more than one "unexcused” tardy

EXCUSED TARDY
. Rate "5" for no tardies
Rate "4" for less than three tardies
Rate "0" for more than three tardies

VANDALISM

Rate "5" {or no incidences
Rate "0" for one or more incidences

DISCIPLINE REFERRALS
Rate "5" for no discipline referrals
Rate "3" for one discipline referral
Rate (0) for more than one discipline referrals

COMMUNITY INVOLVEMENT
Rate "5" for one or more projects involving school or community
Rate "0" for no school or community involvement projects

o]
—_— et pee e
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L L

oo o O
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Work Ready Conmunities Application

GRANT COUNTY

Narrative #5: BROADBAND AVAILABILITY
(AS AN INDICATOR OF DIGITAL LITERACY)

The percentage of households in a community with broadband internet available.
Data must come from www.hroadhand.zov.

Work Ready Community in Progress:
Must present a plan to meet the goals below within three years.
A rural county must have 3Mbs speeds or greater available to 90 percent of housing units with the
exception of those they can show to be inaccessible {cost prohibitive) by technology other than wireless
— where there must be 1.5 Mbps speeds available to 90 percent of housing units.

Documentation collected by State Broadband Data & Development {SBDD) grantees, and provided on
the Work Ready Communities website, reports Grant County’s Broadband Availability by Household at

DL>3.0 Mbps to be 99.2%. (See Attachment)

Grant County: Narrative #5 - Broadnand Availability, page 1




County
Adair, KY
Allen, KY
Andorson, KY
Ballard, KY
Barren; KY
Bath, KY
Bell, kY
Boone, KY
Bourbon, KY
Boyd, KY
Boyle, KY
Bracken, KY
Breathitt, KY
Breckinridge, KY
Bullite, KY
Butler, KY
Caldwell, KY
Calloway, KY
Campbell, KY
Carlisle, KY
Carroil KY*
Carter, KY
Casey, KY
Christian, KY
Clark, KY
Clay, KY
C[lnton, KY -
Crittenden, KY
Cumber!and KY
Daviess, KY

Edmonson Ky

Elliott, KY
Estill, KY -
Fayotte KY
Fleming, KY
Floyd KY

Franklin, KY.: 500

Fulton, KY
Gallatm KY
Garrard, KY

BL>3.0 Mbps
- 9529
88.7%

.97.9%

98.9%

e

94.9%
85.8%
99.5%

- 100.0%

99.0%

97.8% -

895.1%

48.9%

_88.3%

99.7% .

92.9%
96.1%

99.5%
100.0%

99.3%
© 96.1%
94.8%
90.7%
98.2%

99.7% -

B0.6%

91.7%.

87.0%
83.3%
99.9%

. 88.2%.

87.6%

 88.9%

100.0%

99.0%

 90.5%

97.6%

99, 8%"

98.0%

99.8%

Broadband Availability by Household

as of December 31, 2013

County

'?G:raves KYV

Grayson KY
Green, KY
Greenup, KY
Hancock, KY
Hardm, KY
Harlan, KY
Harrlson KY
Hart, KY
Henderson, KY
Henry, KY ‘
chkman KY
Hopkms KY
Jackson KY
Jefferson Ky
Jessamme KY
Johnson, KY

Kenton, KY

Knott, KY

_Kno_x, KY

Larue, KY

Laurel, K¥

Lawrence KY
Lee, KY
Leslie, KY
Letcher, KY
Lewis, KY

'meoin, KY

Livingston, KY

‘Logan, KY

Lyon, KY

Madlson KY
Magoffin, kY

Marion, KY
Marshall KY
Martm, KY
Mason, KY

McCracken, KY

McCreary, KY

g DL>3_0Mbps_l
999%“

'92.7%
92.9%

. 949%

96.8%

99,59,

77.3%

| 96.8%

88.0%
199.9%
96.8%
98.6%
98.7%

- '90.9%

100.0%
99.6%

89.3%
1100.0%

79.3%
92.2%
98.6%
98.2%
84.2%
79.1%

70.9%

87.4%
80.9%
97.9%
94.3%
98.9%

100.0%

- 08.4%

73 5%
91 1%
100.0%
67.4%
~ 100.0%
- 100.0%
79.9%

County
Mclean, KY
Meade, KY
Menifee, KY
Mercer, KY

Metcalfe Ky

Monroe, KY
Montgomery, KY
Morgan, KY
Muhlenberg, KY
Nelson, KY
Nicholas, KY
Ohio, KY
Oldham, KY
Owen, KY
Owsley, KY
Pendieton, KY

lPerry, KY

Pike, KY
Powell, KY
Pulaski, KY
Robertson, K'Y
Rockcastle, KY
Rowan, KY
Russell, KY
Scott KY
Shelby{ KY
Simpson, KY
Spencer, KY
Taylor, KY '
Todd, KY

Trigg, KY

Trimble, KY
Union, KY

.Warren KY

Washmgton, KY
Wayne, KY
Webster KY
Whitley, KY
Wolfe; KY.
Woodford, KY

DL>3.0 Mbps
98.5%
98.5%

© 86.0%
95.5%
.90.2%
88.3%
99.9%
- 75.6%
96.9%
 98.2%
99.1%
98.3%
99.5%
87.3%
86.2%
95.3%
90.3%
82.1%
94.1%
97.6%
95.9%
92.6%
94,9%
98.1%
99,8%
99.6%
99.2%
97.6%
96.8% °
94.1%
96.8%
95.7%
39.6%
99,8%
91.3%
- 88.7%
- 99.0%
92.1%
86.5%..
99.5%

The broadband data above is as of December 31, 2013 and represents dala collecled by State Broadband Dala & Development (SBDD) grantess.




